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PEILEH3IA
HA OCBITHBO-TIPO®ECIHHY MPOI'PAMY
«MEHE/UKMEHT B OXOPOHI 3/10POB’SI»
APYroro (MaricTepeskoro) pisus BHIol 0CBITH
3a cnenianbnicno 073 Menekment
raay3i amans 07 « Yopasainus 1a aamidictpysasss»
(oceimns keanighiayin: mazicmp menedncmenmy)

Oceitaso-npodeciiina nporpama « MEeHCAMEHT B OXOPOHI L0POB ) APYTroro (Maricrepeskoro) pisus
sruoi ocsitk rarysi snans 07 «Ynpasainus ta aaMisicTpysasssy cnewanssocn 073 Menemkment (aam
OIIT), nap9asHa 33 AKOIO DY/I0 JANOUATKOBAHO Y HABMATBHO-HAYKOBOMY IHCTHTYTI JCPRABHOIO YIPABIINHA
Hawosansmoro rexmivnoro yuisepeurery «/lninposcexa nomirextixar (aam HHI /1Y) 3 2022 p., pospobnena
Ha ocuorl CTaHaapTy BHINOT OCBITH 38 criewanbHICTIO 073 MeHe/DKMEHT U IPYToro (MariCTepehkoro) pisus

OINI1 nepeabauac npoLabHy CNCIHATIIOBAHY MUATOTOBKY 3A00YBAMIB BMILOI OCBITH [UIN BHXOHAMMA
CREVINMX COCLUAMIBOBAMMX SARMAML TA NPAKTHYMMX NPOGAEM MEHCDKMCHTY 3AKIATE OXOPOHH IM0POB’S
(MEAMYHHX MANPHEMCTS PISHHX GOPM BAACHOCTI), HIO XAPAKTEPHIYIOTLCH HEBHIMAYCHICTIO YMOB | BMMOT B
ranysi Ta nepeatauaoTs EXTHEHE CIPHAHHA  IHHOBALIHHHM | PHHKOBHM NCPETBOPCHHAM 3AUIA HA0IHKCHHS
BITYMIHAHOT MOJIC/TI YIIPARTIHHA B CHCTEMI OXOPOHM 1A0POB™ A JI0 CBPONEHCEKMX CTaHIapTIB,

Jlocsia apyroro poxy peaniauii nporpamu 06yMOBHB HEOOXUIHICTE OCYMACHHTH IMICT JMCLMILTIMM
«HP-Meneament Meqminmx  manpuemcrsy, 10010 aozamm taxi temm: «HR-mecHemmMenT B cucremi
MCHCUEMEHTY OCBITHIX Opranisawin, « HR-nomruxa meprmoro saknany», « HR-nomvka opramizawi. HRM-
crparerii. OcoGumsocTi Meamummx muupHemcTsn, «DOopMyBAHHE KONCKTHEY MCAHYHOTO TNPHEMCTEAN,
«Omnxa | Bumip edextBrocTi HRM-MEHEIRMEHTY MEAMUMOTO MANpHEMCTEA®. Y NpouLec] BHKIAIAHHA
HapgANbHOl AMCUHIIHK «HR-MEHSDEMEHT MEIHYHMX MANPHEMCTE) OCHOBHA YBAA Mac NPHILINCTLCH
OBONOMHHIO 3A00YBAYAMM  BHINOI OCBITH COCIHATLHHMH  KOMICTEHTHOCTAMM, @ CAME. IJATHICTH
MPOAEMOHCTPY BATH AKOCTI CYHACHOTO (axiBIR 3 MCHC/UKMCHTY TIUUTPHEMCTE | Opranizalii y cdepi oxopomu
JAOPO’A, OpraMizonysary mabip nepcosany Ta chopMyBaTH ¥ JAKAAT KOMAHIY MPOPCCIOHATIE, MOTHBY BATH
MPALIBHHKIR /10 THABMILCHHA SPCKTHBHOCTI, PEIYIBTATHEHOCTI T4 AKOCT] AIAABHOCT] 3 MALAMME MEAMHINX
NOCAYr, TA, BUMOBLIMO 10 COCLAIMMMX PEIYALTATIE HABYAHHA, 30KpeMa, HaOyTTo  3a00yBavesm
KOMTICTEHTHOCTI «JIATHICTE JI0 CTPATENTYHOIO MMCICHHA Ta YIPABTIHHA JAKIAIAMH OXOPOHM 310POB’'s Ha
IBCANAX CTPATENYHOrO T4 MPOCKTHONO MAXOME 13 BHKOPHCTRHHAM IHCTPYMCHTIE MOHITOPHHIY TA OLUHIOBANMA
YCMIMHOCT] JUANBHOCTI 3 HANAMMA MEAMMMMX TNOCAYT», WO JO3BOIHTE AOCEITH TAXOrO MPOrPaMHOND
PEIYALTATY HABYAHHA. «3MACHIOBATH 3 YPAXYBAHHAM OCHOBHWX KBAMQIKAWHHMX BHMOr ¥ cdepi OXopomHm
JAOPOB’H MAGIP NEPCOMATY, OMTHMISYBATH OPraMisaLiiMy CTPYKTYPY MCAMMHOTO 3JaKIany, Po3podAsSTH
CHCTEMY KOMYHIKALUT T3 MOTHBALIT NPALIBHHUKIB 10 HAZAHHA MEAMYHMX MOCTYT BHCOKOT SKOCTI D,

Ore, Ha MOMENT NUIMOTOBKHM PEUCHII 3 YPAXYBAHHAM BHCCCHHX 3MIH IHTCTPATBHA KOMNCTCHTHICTS
sunyckruka OITTT, a Taxox nepeaix 3ararbHHX Ta Cneammimx (Qaxosmx, NPEaMETHHX) KOMIETEHTHOCTEH
BIANOBIAMIOTH AKTYANIIOBAHMM Januram poboToaasiue | GOPMYIOTHECH 3ABJAKH KOPEKTHO BCTANORICHIA
CTPYKTYPHO-JOITYHIHA CXEMI MANOTOBKH, KOMIVIEKCY OCBITHIX KOMIIOHCHTIB, iX 3MICTY Ta obcaram. Imict OI1I1
BIANOBIAAC NPHHLMIAM KOMNCTCHTHICTHONO NMUIXOAY, @ HAABHICTH KOMIUIGKCY AMCUMIVIH BitbHOro subopy
CTBOPIOC YMOBH U1A (POPMYBAHHA [HAMBLIYAILHOI OCBITHBOT TPAEXTOPIT 3aman 3abesneverHa ycehivHOTO
PO3BHTKY OCODHCTOCTI 3A00Y Bava.

Beaxmo, wmo oceitHeO-npodeciiing  nporpaMa «MCHEKMEHT B OXOPOMI  320pOB'S»  APYroro
(MArICTEPCHKONO) PiBHA BHIOI OCBITH raaysi sans 07 Yinpamminma ra anmimictpysanns coewansuocti 073
MEHEDEMEHT € aKTYRTHHOIO Ta NOTPIGHOK HA CYHACHOMY PHHKY NpaLy.

Onexcanap [1Y31H
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Ha ocBiTHBO-Ipodeciiiny nporpamy «Menewx
Apyroro (MaricrepcbKoro) piBHsi BHLLOT OCBITH CIT

b4
i

MEHT B 0XOPOHi 310pOB’sI»
eniaannocti 073 MeneKMeHT

OciTHbO-TIpodeciiina nporpama «Mcnc;mlmcn'r B OXOpOHI 3;10pos"ﬂ»ofl]py6ror0
(MaricTepchKoro) piBHs BHILOT OCBITH crienianiocti 073 '<<MCI'IC)I"/1‘<MCI"F>> (nanmi — )Ba});’zz
po3spoGiena y 2022 pouti Kaeapoio chpmunuorq }/I.I[‘)ZIIUIIH'IM i Ml(.l[i:noro CamMOBpAy BaHHA
HTY «JlHinposchKa nomiTexHiKay, i BKe JApyruit pik noc[lmh‘ilo Hel BHOCATLCA BIANOBIAHI
{ sminn. Y 2024 poui a0 ckiauy MPOCKTHOT FPYIH, 10 SKOT yBIALILIA upc/{craguum Ka(b_ellp
’ AepKAaBHOTO  YNPABiHHs i  MICUEBOrO  CAMOBPS/LyBaHIt Ta [pUK/IA/HOT  €KOHOMIKH,

MiANPHEMHHUTBA Ta NyGaiuHOTO  yIpaBiiis, '6le() JI0/1aHO 3J100yBayKy BULIOT OCBITH
| kypey, sKa HaBuaeTbes 3a ganolo OIT (3amicTs Ti€d, 110 3akiHyna HaByaHHA ).

' OcnosHIM pokycom aatoi Ol € criettianbHa chepa 3aCTOCY BaHHA — cucrema OXOpOHH
370pOB’S HAceJleHHs YKpaiHH. Vuikaapnicrs Ol nossirae B 11 opieHTaiii Ha pe'rl(')Haﬂle Ta
MiceBi MOTpeGH YKOMIUIGKTYBaHHsS PHHKY MCAMYHUX TOCTyT BUCOKOKBaTiPiKOBaHHMHU
YIPaBTiHCBKHMH KaapaMu Ta HaGMIKEHHs BIiTUM3HAHOT MOJIETi MEHE/KMEHTY B OXOPOHI
3/10pOB S 10 €BPONEIiCHKIX CTaHAAPTIB, BAMOI' Ta IPABHIL. .

Oco6amsictio OIT Takok € TicHi 3B’s3kM Kadeapu 3 poGOTONABIAMH, AKi GepyTh
y4yacTh y BHKJIaJaHHi Ta OOMiHi JOCBiIOM 1 KpallMMM MPaKTHKaMH, a came, 3 TOIl-
MeHe[KepaMH MEIMUHMX IANPHEMCTB Ta KEPIBHUKAMM  BIANOBIAHMX CTPYKTYpPHHX
MiAPO3AiTiB OpraHip IMMy6JiYHOro YMPaBIiHHA Ta aAMIHICTPYBaHHS PErioOHaJBbHOTO Ta
MiCIIeBOTO PiBHIB, IO CBiauuTh Npo opieHToBaHicTh OIl Ha MOTPeOU perioHaTBHOTO PUHKY
npati.

I[Togana Ha penensyBanHss OIl MICTHTB ONMC OCHOBHHMX OCBITHIX KOMIIOHEHTIB, IIO
BHM3HAYalOTh BUMOTHU [0 PiBHs OCBiTH 0Ci0, siKi HaBuyalOTheA 3a JaHow OIl: HaBeneHO MeTy
pOrpaMu, BUMOTH 0 BHKJIaJaHHs AUCLUILTIH, JIOTIYHY MOC/IiIOBHICTh IX BUBYEHHSA, BAMOIH
10 OUiHIOBaHHA, KinbKicTh KpeautiB €EKTC, HeoOXimHuX s peanizauii ui€l nmporpamu, a
TaK0X KOMIIETEHTHOCTI (3arajibHi Ta cCIelliajbHi), SKMMH [OBUHEH OBOJIOITH MaiOyTHi
MaricTp MEHEKMEHTY.

ITpoexTHOIO rpynoro 3 po3pobku OIl Bu3HaueHi rporpamui pe3yabTaTd HaBYaHHS, a
TaKOJXX OXapaKTEpH30BaHO pecypcHe 3abesneueHHs (KaJpoBe, MaTeplallbHO-TEXHIYHE,
iHpopmallifiHe Ta HaBYaJbHO-METOAMYHE), MNPO HASBHICTH SAKOrO CBiJ4YaTh BiANOBIAHI
NOCHJIaHHs Ha CaliT YHIBEPCUTETY Ta €JIEKTPOHHUI Gi0i0TeYHHH KaTasor.

3 metoro ynockoHanenHs OIT (3a MO€IO POIO3HIIEIO AK BUITYCKHHULI i€l TporpamMu)
NPOEKTHOIO PYTOK0 MEPErIsAHYTO CKIaj| CrielialbHUX OCBITHIX KOMIIOHEHTIB, 110 ITOB’ S3aHe 3
HEOOXI/IHICTIO aKTyai3auii 3MicTy OfHie 3 AMCLMILIH 3 aKUEHTOM HAa CyuyacHi LUGpPOBI
TEXHOJIOTT Ta NPOrpaMHO-NPUKIIAJHI IPOLAYKTH, SKi 3aCTOCOBYIOTHCS 1S aZIMIHICTPYBaHHS
AIAIBHOCTI MEIMYHUX MiANPUEMCTB, a caMe: CKOPHIOBAHO Ha3By aucuuniing C2 Ha Taky:
«lIndposi TexHonorii aAMiHiCTpyBaHHs 3aKIadiB OXOPOHH 310poB’s» (3amicTs «llupposa
TpaHcdopMmallis Ta KOMyHiKallii B cucTeMi OXOPOHH 30POB’») Ta OCYYACHEHO iT 3MICT, 110
BiZ106pakeHo y BiANoBiAHii po6ouiii nporpami. |

Orxe, BBaxkaio, WO OCBITHLO-Npodeciiina nporpama «MEHEDKMEHT B OXOpOHi
3710pOB’ 4 Apyroro (Maricrepebkoro) piBHs BUILOT OCBITH criemianshocti 073 «MeHeDKMEeHT»
poquﬁneua BINOBI/IHO /10 BUMOT MinicTepersa ocsiTy i Haykn Y kpeffinraspisoMen10BaHa
AL T ATOTOBKH MaricTpis 3a 03HAYEHOIO CIIELHAILHICTIO 110 Kade ' DABITIHHS
I micuesoro camospaaysanus HTY «/lninposenka nosirexmikay

Minakosa B.A., xanz. mex. nayk, 3aCTYIHUK FreHepaibHOro
AHpexTopa 3 opraHizauiino-meroanunoi poorn KHIT «Micska
ANTAYA KiiHiYHa ikapus Ne 6 JIHinpoBebKkoi Michkoi panu,
MaricTp MEHE/UKMEHTY
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BCTYII

OcsiTHBO-TIpOdeciiftHa TporpamMa po3pobsieHa Ha ocHOBI CTaHAapTy BHIIOI
ocBitH 3a crerianbHicTIo 073 «MeHeKMEeHT» s Apyroro (MaricTepchbKoro) piBHs
BHUIIO1 OCBITH, 3aTBepkeHoro HakazoM MOH VYkpainu Big Ne 959 Bix 10.07.2019 p.

IIpu3HaveHHs OCBITHHOI MpOrpamMu

Ocsimubo-npogheciiina npoepama UKOPUCMOBYEMbCS NIO YAc:

—  JIIEH3YBaHHS CIEIATbHOCTI Ta aKpenTallll OCBITHBOI MMPOTPaAMH;

— CKJIaJIaHHS HaBYAJIbHUX TUIAHIB,;

- (QopMyBaHHA poOOYMX TpPOrpaM HaBUAIbHUX JAUCIHUILIIH, CHJIA0YCIB,
porpamMu NPaKTUKH, 1HAUBIIyalbHUX 3aBIaHb;

- ¢opmyBaHHS IHAUBIIyaTbHUX HABUAJILHUX IJIAHIB CTYJICHTIB;

—  po3po0ieHHs 3ac001B 1arHOCTUKH SIKOCTI BUIIIO1 OCBITH;

— arecralli MaricTpis;

— BUW3HAYEHHS 3MICTY HAaBYaHHS B CHCTEMIi MEPENiArOTOBKHA Ta MiJBUIICHHS
KBaJi(iKkarii;

- mnpodeciiHoi opieHTallli 3100yBayiB daxy;

—  30BHIUIHBOTO KOHTPOJIIO SKOCTI MIITOTOBKH (haxiBIIIB.

Kopucmysaui oceimuvo-npogheciiinoi npoepamu.

- 37100yBaui BUINOI OCBITH, siKi HaBuawThea B HTY «JlHinmpoBchbka
MTOJIITEXHIKAY;

- Bukinagadi HTY «/lHinpoBchKka MOMTEXHIKAY, K1 3IHCHIOIOTH MATOTOBKY
MaricTpiB creriaabHocTi 073 MeHeHKMEHT;

— eK3aMeHalliga KkoMicia creriaiasHocTl 073 MeHeKMENT;

- npuiiManbsHa koMicist HTY «JlHimpoBCchKka MOMITEXHIKAY.

OcaiTHBO-TIpodeciiiHa mporpama MOIUPIOETHCS HAa Kapeapy YHIBEPCUTETY, K1
OepyTh yyacTb Yy MiAroToBIi (DaxiBI[iB CTYMEHs MaricTpa CIHeHiabHOCTI
073 MeHenKMEHT.
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INTRODUCTION

The Educational and Professional Programme is developed based on the
Standard of Higher Education in the speciality 073 «Managementy» for the second
(master's) level of higher education, approved by the Order of the Ministry of
Education and Science of Ukraine No. 959 dated 10.07.2019.

Purpose of the educational programme

The Educational and Professional Programme is applied for:

- specialty licensing and educational programme accrediting;

- drawing up educational plans;

- forming of working programmes for educational disciplines, syllabi,
apprenticeship, and individual tasks;

— drawing up individual syllabi;

— developing diagnostic means for higher education quality;

— attesting Masters in Specialty 073 Management;

— determining the training content in the system of retraining and advanced
training;

— orientation training of the degree seekers; and

— external control of quality of the professional training.

The Educational and Professional Programme is meant for:

— applicants for higher education at Dnipro University of Technology;

— academics of Dnipro University of Technology training Masters in
Specialty 073 Management;

- Examination Body for Specialty 073 Management;

- Admission Commission of Dnipro University of Technology.

The Educational and Professional Programme covers departments of the
University training Masters in Specialty 073 Management.
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THE EDUCATIONAL AND PROFESSIONAL PROGRAM
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1.1. 3aranbna indopmanin

[ToBHa Ha3Ba 3akiany
BHUIIOI OCBITH Ta
iHCTUTYT (PaKyIbTET)
/ Full name of the
institution of higher
education and institute
(faculty)

HarionanbHuii TexHiYHMNA yHIBEepCHUTET «JIHIMpOBChKa
noiTexHika», HapuanbHO-HAyKOBUHM IHCTUTYT JIEPKABHOTO
ynpasniaas (HHI 1Y) / Dnipro University of Technology,
Institute of Public Administration

Crymiab BUILOT
OCBITH Ta Ha3Ba
KBaJTiQikaIlii MOBOIO
OpUTiHATY

/ Level of higher
education and
qualification title in
English

Marictp menemkmenty / Master in Management

Odiniiina Ha3Ba
OCBITHBOI ITporpamu /
Official name of the
educational programme

MenemxkMenT B 0X0poHi 310pos's / Healthcare Management

Tun nuniomy Ta oocsr
OCBITHBOI IPOTrpamMu

/ Diplomatype and

the programme

Jumnnom marictpa, oquanuHui, 90 kpeautis EKTC, Tepmin
HaBuaHHs — | pik 4 micsi / Master’s Degree, single diploma,
90 ECTS credits, training period is one year and four months

extent

HasBHicTh MiHicTepcTBO OCBITH 1 HAayku YKpainu, Ykpaina. Ceptudikar npo
akpeauTarii / akpemuTaiito crnemianbHocTi Y [ 04015764 BianoBigHO 10 pillIeHHS
Available AxpenuTartiitnoi komicii Big 1 6epesns 2016 p. mporokosa Ne 120

accreditation

(maxa3 MOH VYkpainu Bin 14.03.2016 p. Ne 4341,Ha nmijacTaBi HaKa3y
MOH Vkpainu Big 19.12.2016 Ne 1565).

Crpox naii ceprudikara 1o 01 mumas 2026 p. AxpeauTartis
OCBITHBOT Iporpamu He npoBoauiacs / Ministry of

Education and Science of Ukraine, Ukraine.

Accreditation certificate for Specialty UD 04015764 according to a
decision of Accreditation Commission of 1 March 2016, record No.
120 (Order by the MES of Ukraine of 14.03.2016 No. 4341 based on
the Order by MES of Ukraine of 19.12.2016 No. 1565). The
Certificate is valid to 01.07.2026.

The educational programme was not accredited.

L{uxun/piBens /

HPK Vkpainu — 7 piBens, FQ-EHEA — npyrwuii nukn, EQF-LLL —7

Cycle/level pisers / NKF of Ukraine — 7™ level, FQ-EHEA — 2™ cycle,
EQF-LLL — 7" level
[Mepenymonu / HasiBHICTh OCBITHBOTO CTyIIEHs OakanaBpa, Marictpa abo OCBITHBO-

Prerequisites

kBasigikamiitHoro piBHA cneniaiicra. OcobauBocti BeTymy Ha OI1
BH3Ha4aloThes [IpaBmmamu npuiiomy 1o HarioHansHOTO TEXHIYHOTO
YHIBEpCHUTETY «/IHIMpOBCHKa MOJIITEXHIKay, 1110 3aTBEpKeH1 BueHo
pamoro / Availability of the first (Bachelor’s) level of higher
education, Specialist Degree, Master’s Degree in other specialism
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area. Features of admission to the EP are identified bythe Admission
Regulations of Dnipro University of Technology, approved by the
Academic Council

Moga(u) VYkpaincbka Ta anrmiiiceka / UKrainian and English

BUKJIaIaHHS

/Teaching

language(s)

Tepmin nii ocBiTHROI | Tepmin He Moske mepeBuIyBaTu | pik 4 micsi Ta/abo nepiox
porpamu akpemuTanii. OCBITHs Iporpama miyisrae neperisiay Ta

/ Validity JOOTPAIFOBAaHHIO BiAMOBIAHO [0 3MiH HOpPMAaTUBHOI 0a3u YKpaiHy|
period of the y cdepi BUILOT OCBITH, alie HE Pi/Iie OJHOTO pa3y Ha piK.

Educational / The period should not be longer than one year and four months
Programme and/or accreditation period. The Educational Programme should be

revised according to changes in the regulatory framework of Ukraine
in higher education, but at least once a year.

Iarep IntepHeT-anpeca | OcBiTHA MporpaMa po3MilleHa Ha caifTi kKadeapu aep>KkaBHOTO

MOCTIHHOTO YIIPaBJIIHHS 1 MiCIIEBOTO CAMOBPSIIYBaHHsI 33 TIOCUJIAHHSIM:
PO3MIIIIEHHS OTIHCY https://palsg.nmu.org.ua/ua/index.php

ocBiTHbOIIporpamu / | [HPopmariiiHuil makeT 3a OCBITHBOIO MPOTPAMOIO 32 MOCUIAHHIM
IP address of https://palsg.nmu.org.ua/ua/Magistr/epp.php

permanent placement | OcBitHi mporpamu HarioHanbHOTO TEXHIYHOTO YHIBEPCUTETY

of the Educational «/IHIpOBChKA MO TEXHIKA»

Programme description | https://www.nmu.org.ua/ua/content/infrastructure/structural_divisi
ons/science_met_dep/educational_programs/

/ The Educational Programme is available on the website of the
Department of Public Administration and Local Self-Government
https://palsg.nmu.org.ua/ua/index.php

Information package of the Educational Programme is at this link
https://palsg.nmu.org.ua/ua/Magistr/epp.php

Educational Programmes of Dnipro University of Technology
https://www.nmu.org.ua/ua/content/infrastructure/structural_divisi
ons/science_met_dep/educational programs/

1.2. Mera ocBiTHb0i mporpamu / Purpose of the Educational Programme

[TlinroroBka ¢axiBiiB, 37aTHUX 1IEHTHU(IKYBaTHU W PO3B’sA3yBaTH CKJIQJHI CrHeIliadi30BaHi
3aBJaHHA Ta HpaKTI/Iqu HpO6HeMI/I MCHCIIDKMCHTY 3aKHa,Z[iB OXOpPOHH 3I[OpOB’SI (MGI[I/ILIHI/IX
HIAMPUEMCTB Pi3HUX (POPM BIACHOCTI), IO XapaKTePU3YIOThCs HEBU3HAYEHICTIO YMOB 1 BUMOT B
raimysi Ta nependoavyaroTb akTUBHE CHPUSHHS IHHOBALIWHUM 1 PUHKOBUM NEPETBOPEHHSAM 317151
HAOJMMKEHHS BITYU3HIHOI MOJIEN YIPABIIHHS B CUCTEM1 OXOPOHH 370POB’S 10 €BPOMEUCHKUX
CTaHJApTIiB, IO BIJANOBiJA€ cTpareriyHuM mpioputetram po3BUTKy HTY «J/lHinpoBcbka
MOJTITEXHIKa», 30KpeMa, TIOEJHAHHIO OCBITH, HAYKU Ta 1HHOBAIIIN, 3a0€3MeUeHHI0 1IHTeTpallii 10
MIKHapOJHOTO HayKOBO-OocBiTHROTO Tipoctopy / Training of specialists capable of identifying
and solving complex specialised tasks and practical problems of management of healthcare
institutions (medical enterprises of various forms of ownership), characterised by the
uncertainty of conditions and requirements in the industry and providing active promotion of
innovative and market transformations to bring the national model of management in the
healthcare system closer to European standards, which corresponds to the strategic priorities of
Dnipro University of Technology development, in particular, the combination of education,
science and innovation.



https://palsg.nmu.org.ua/ua/index.php
https://palsg.nmu.org.ua/ua/Magistr/epp.php
https://www.nmu.org.ua/ua/content/infrastructure/structural_divisions/science_met_dep/educational_programs/
https://www.nmu.org.ua/ua/content/infrastructure/structural_divisions/science_met_dep/educational_programs/
https://palsg.nmu.org.ua/ua/index.php
https://palsg.nmu.org.ua/ua/Magistr/epp.php
https://www.nmu.org.ua/ua/content/infrastructure/structural_divisions/science_met_dep/educational_programs/
https://www.nmu.org.ua/ua/content/infrastructure/structural_divisions/science_met_dep/educational_programs/
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1.3. XapakTepucruka ocBitHboi nporpamu / Characteristic of the Educational Programme

ITpeamerna obmacts /
Subject area

l"any3p 3Hanb 07 «YIpaBiaiHHA Ta aAMIHICTPYBaHHS».

CoemianeHicTh 073 «MeHemHKMEHTY.

OO’exTH BHMBUYECHHS: YIPaBIIHHSA OpraHizamisMu y chepi OXOpOoHH
3I0pOB’sI Ta 1X MiAPO3ALITaAMH.

Lini maByaHHA: WATOTOBKAa (axiBIiB, 3JaTHUX 1ACHTH(]IKYBaTH Ta
pPO3B’sA3yBaTH CKJIAJIHI 3a/1a4l 1 mpobseMu y chepi MEHEIKMEHTY abo y
mporeci HaB4aHHs, IO MepeadavaroTh TPOBEACHHS JOCTIKEHb Ta/abo
3MIMCHEHHS 1HHOBAIIA Ta XapaKTePU3YIOThCS HEBU3HAYCHICTIO YMOB 1
BHMOT.

TeopeTuyHnii 3MicT mpeaMeTHOI 00JIacTi: MapaJaurMu, 3aKOHH,
3aKOHOMIPHOCTI, ~TMPUHIMIIM, ICTOPHYHI TEPEIYMOBH  PO3BUTKY
MEHEPKMEHTY; KOHIIEMIi CHCTEeMHOTO, CHUTYalliiHOTO, aJalTHBHOTO,
AQHTHCHUITATUBHOTO, AHTHKPHU30BOTO, IHHOBAI[IHHOTO, MPOEKTHOTO
MEHEKMEHTY ToIlo; (YHKIIi, METOIM, TEXHOJIOTii Ta YMpaBIiHCBHKI
pilIeHHS Y MEHEIKMEHTI.

MeTtoau, MeTOAMKH Ta TEXHOJOTii: 3aralbHOHAYKOBI Ta cnerudivHi
METOAM  JOCHIDKeHHA  (pO3paxyHKOBO-aHAJNITHYHI,  E€KOHOMIKO-
CTaTUCTUYHI, EKOHOMIKO-MaTeMaTHU4Hi, EKCIePTHOrO OI[IHIOBAHHS,
(akTOJNOTIYHI, COIIOJOrIYHI, JOKYMEHTaJIbHI, OaJlaHCOBI TOIIO);
MEeTONU peanizamii (QYyHKIIH MEeHEeIKMEHTY (METOIU MapKETHHTOBUX
JIOCHIKEHD; METOIU €KOHOMIYHO1 J1aTHOCTHKHU; METO U
MPOTHO3YBAHHS 1 MJIAHYBaHHs; METOIU MPOEKTYBaHHS OpraHi3aliifHuX
CTPYKTYp YIPaBIIHHS; METOM MOTHBYBAHHS; METOIX KOHTPOITFOBAHHS;
METOAM OILIHIOBAHHS COLI&JIbHOI, OpraHizalifHOi Ta EKOHOMIYHOI
e(eKTUBHOCTI B MEHEKMEHTI TOIIO); METOAU MEHEIKMEHTY
(amMiHiCTpaTHUBHI, €KOHOMIYHI, COIIaJILHO-TICHXOJIOT14HI,
TEXHOJIOTI4H1); TEXHOJIOTi OOIPYHTYBaHHS YIPaBIIHCHKUX pIIIEHb
(eKOHOMIYHMM aHaJi3, IMITalliiiHe MOJENIOBaHHS, JE€PeBO pIlIeHb
TOIIIO).

IncrpymensTs  Ta  oOJagHaHHA: cydacHe  iH(popMarliiiHo-
KOMYHIKaIiiiHe 00aiHaH A, 1HPOpMaIliiiHI CUCTEMH Ta CIelliali30BaHi
MPOrPaMHO-TIPUKIAAHI  MPOIYKTH, 0  3aCTOCOBYIOTBCA B
MEHEIHKMEHT] /

Specialism Area 07 «Management and administrationy.

Speciality 073 «Managementy.

Objects of study: management of healthcare organisations and their
units.

Learning objectives: training of specialists capable of identifying and
solving complex tasks and problems in the field of management or in
the learning process that involve research and/or innovation and are
characterized by uncertainty of conditions and requirements.
Theoretical content of the subject area: paradigms, laws, regularities,
principles, historical background of management development;
concepts of systemic, situational, adaptive, anti-sympathetic, anti-crisis,
innovative, project management, etc.; functions, methods, technologies
and administrative decisions in management.

Methods, techniques and technologies: general scientific and specific
research methods (calculation and analytical, economic and statistical,
economic and mathematical, expert evaluation, factual, sociological,
documentary, balance sheet, etc.); methods of implementing
management functions (methods of marketing research; methods of
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economic diagnostics; methods of forecasting and planning; methods of
designing organisational management structures; methods of
motivation; methods of control; methods for assessing social,
organisational and economic efficiency in management, etc.);
management methods (administrative, economic, socio-psychological,
technological); technologies for justifying management decisions
(economic analysis, simulation modelling, decision tree, etc.).

Tools and equipment: modern information and communication
equipment, information systems and specialised software and
application products used in management.

OpienTarrist OCBITHBOI
nporpamu / Orientation
of the Educational
Programme

OcitHBO-TIpOdeciiHa TporpamMa 3 AakIEeHTOM Ha YIPaBIIHHSA Ta
anMmiHicTpyBaHHs y cdepi oxoponu 3xopoB’s / Educational and
professional programme with an emphasis on healthcare management
and administration

OcHoBHuii hokyc
OCBITHBOI ITPOrpaMu

CrneuianpHa ocBita B ramy3i 3Haub 07 «YmopaBiniHHA & Ta
aJIMIHICTPYBaHHS», TPEAMETHIN obiacTi — cdepa OXOpoHH 3T0POB’S,
cneniagpHocTi 073 «Menemkment». Specific education in the field of
07 Management and administration / specialty 073 Management is
focused on healthcare.

Kurouosi ciioBa: pedopma cucreMu 0XOpOHH 370POB s, MEHEI)KMEHT Y
cdepi OXOpOHH 370POB’S, YIPABIIHHA 3aKJIaJaMU OXOPOHHU 3J0POB’s
(MennyHUMHU HiAMPUEMCTBAMH  PI3HUX bopm BJIACHOCTI),
aJIMIHICTpYBaHHs B 3aKJIaJlax OXOPOHH 3J0POB’s, MEIAMYHI MMOCIYTHU Ta
ix nudposa Tpanchopmaris, CTpaTEeriyHUA Ta MPOEKTHUH MEHEPKMEHT
y cepi oxoponu 3mopos’s. / Keywords: healthcare system reform,
healthcare management, management of healthcare institutions (medical
enterprises of various forms of ownership), administration in healthcare
institutions, healthcare services and their digital transformation,
strategic and project management in healthcare.

OcHoBHUI (okyc
OCBITHBOI mporpamu /
Primary focus ofthe
Educational
Programme

B ymoBax cyudacHux pedopM Ta BHKIUKIB, 30KpeMa TaKHX, SK
JIeLIeHTpati3allisl raixy3i OXOpOHHU 370poB’s, nudpoBa TpaHChOpMaLlis
CYCHUJIbHUX BIJHOCHH B MEIWYHIA Tajy3i, HepexiJi Ha HOBI YMOBHU
TOCHOJApIOBaHHS (KOHTPAKTYyBaHHS Ta JEKJIAapyBaHHS MEIUYHUX
MOCJTYT) TOIIO Cy4acHI MEHEKEPH 3aKJIaJiB OXOPOHHU 37I0POB’Sl MAIOTh
BOJIOJIITM HOBHMMH MiAXOJaMH IIOJI0 peastizalii yNpaBliHCBKOI Ta
aJMIHICTPATUBHOI AISUTBHOCTI, SIK1 BiAMOBIAAIOTH CBITOBOMY JOCBITY Ta
MDKHApOJHUM BHMOTaM, II0 OOYMOBIJIEHO, 30KpeMa, MEIUYHOI0 Ta
IHIIMMH peopMamMH, K1 peali3yloTbCs ChOTOJHI MPAaKTHYHO B YCIX
cdepax CyCHiIBHOTO KUTTH.

3a3HaueHe BHMMarae BiJl MalOyTHIX Ta/ab0 B)Ke MII0UYUX KEpIBHUKIB
(ocib, mpu3HaUEHUX Ha MOCaIN KEPIBHUKIB y chepi 0XOPOHH 370POB’s)
HassBHOCTI OKpIM CYTO MEIWYHOI OCBITH M€ 1 000B’S3KOBOi (haxoBoi
MiArOTOBKH, 30KpEMa, Yy raiy3i YIpaBJiHHS Ta aJMIHICTpYBaHHS, ILIO
periIaMeHTOBaHO TaKOX Haka3oM MiHicTepcTBa OXOPOHH 370pOB’S
VYkpainu Ne 1977 Bixg 31.10.2018 «IIpo BHecenns 3MiH 10 JloBigHUKA
KBaTi(piKAIIMHUX XapaKTepUCTUK Mpodeciii BUMycKHUKIB. Bum. 78
«Ox0opoHa 310pOB’s».

Tomy ocobnuBicTh (yHiKanbHICTE) qaHoi OIl monsrae B i opieHTaIlii Ha
perioHangbHi MOTpeOM pPUHKY HaJaHHA MEAMYHHX TOCIYT Yy
BHCOKOKBaJI1(DIKOBAaHUX YIPaBITIHCHKHUX Kajapax, 3IaTHUX
BIIPOBA/KYBAaTH CUCTEMHI 3MiHH Uepe3 peasi3allilo cTpaTeriii, mporpam,
IIPOEKTIB PO3BUTKY CHCTEMH OXOPOHU 3/I0POB’Sl 3 METOI0 3a0€3MEeUCHHSI
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SAKOCT1 HaJaHHSI MEAUYHHUX IOCITYT, HAOJMKEHHS BITUU3HSHOI MOJENI
YIPaBIiHHSA CHUCTEMOIO OXOPOHH 37I0pOB’S  JO  €BPONEHCHKHUX
CTaHJApTIB, MJABUIICHHS PIBHSA Ta SKOCT1 KUTTSA HACEJICHHS KpaiHU B
iJIOMY.

OcoOIMBICTIO MPOTPaMU TAKOXK € 3TYYCHHS 10 BUKJIaJIaHHS Ta OOMIHY
JOCBIZIOM 1 KpamuMH TPaKTHKaMH TOIM-MEHEDKEpPIiB MEIUYHHUX
MINPUEMCTB Ta (HaxiBIIB BIAMOBIIHUX CTPYKTYPHUX MIAPO3/ILIiB
OXOpPOHHU 3JI0pOB’sl OpraHiB MyOJIIYHOTO YIPaBIiHHA MiCIIEBOTO Ta
perioHaJIbHOTO PiBHIB /

In the context of modern reforms and challenges, such as
decentralization of the healthcare sector, digital transformation of social
relations in the healthcare sector, transition to new business conditions
(contracting and declaration of medical services), etc., modern
managers of healthcare institutions must have new approaches to the
implementation of management and administrative activities that meet
the international experience and international requirements, which is
due, in particular, to the medical and other reforms that are being
implemented today in almost all areas of public life.

This requires future and/or existing managers (persons appointed to the
positions of managers in the healthcare sector) to have, in addition to
purely medical education, mandatory professional training, in particular,
in management and administration, which is also regulated by Order of
the Ministry of Health of Ukraine No. 1977 of 31.10.2018 «On
Amendments to the Handbook of Qualification Characteristics of
Graduate Professions. Issue 78 «Healthcarex». Therefore, the peculiarity
(unigqueness) of this Programme is its focus on the regional needs of the
healthcare market for highly qualified management personnel capable
of implementing systemic changes through the implementation of
strategies, programmes, and projects for the development of the
healthcare system to ensure the quality of healthcare services, bring the
national healthcare management model closer to European standards,
and improve the standard of living and quality of life of the country's
population as a whole.

The programme also involves top managers of medical enterprises and
specialists of relevant healthcare departments of local and regional
public administration bodies in teaching and sharing experience and
best practices.

1.4. llpupaTHicTh BUNYCKHHUKIB /10 MPaLeBJIAMITYBAHHS TA N0JAJbIIOT0 HABYAHHSA /
Suitabilityof the graduates for employment and further training

[IpupartHicTs 10
npareBIamTyBaHHs /
Suitability for
employment

HaBuanHsi Ha OCBITHIM MporpamMi Haja€e MOXIIUBICTb SK BHUITYCKHHUKAM
3BO, Tak 1 Aif0YMM IMpaliBHUKaM Ta KepiBHUKaM c(epu OXOpOHH
3710pOB’sl (3TiHO 3 Haka3oM MiHiCTepcTBa OXOPOHU 370pOB' YKpaiHU
Nel1977 Big 31.10.2018) Oytu BCeOIYHO MIATOTOBICHUMH O TMOYATKY
Ta/ab0 momanbIoi peanizailii yNpaBIiHCBKOI W agMiHICTpaTHBHOL
HisbHOCTI  (30Kpema, 3 (oKycoM Ha mpaleBlIallTyBaHHS Ta/abo
noJaibllle Kap'epHE 3pOCTaHHS) B OpraHizalisx MeAudHol cdepu
Jep’KaBHO1, KOMYHAJIBHOT Ta MPUBATHOI JOPM BIACHOCTI.

Marictp MeHEMKMEHTY y cdepi OXOPOHH 30pPOB’Sl IMiATOTOBICHUH IS
poOOTH MEHEHKEPOM Ha YIPaBIIHCHKUX W aJMIHICTPAaTHBHUX T0CAJIaX,
30KpeMa, KEpIBHUKIB CEPEAHbOTO Ta B IEPCHEKTHBI BHUIIOTO PiBHS
MEIUYHUX MIAMPUEMCTB Ta YCTAHOB Pi3HUX (OPM BIIACHOCTI; (paxiBIliB /
KEPIBHUKIB CTPYKTYPHHMX HiJPO3JILTIB 3 OXOPOHM 3I0pPOB’sl OpraHiB
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MyOJIIYHOTO YIMpPaBIiHHS Ha PErioHaJbHOMY / MICIIEBOMY piBHI; Yy
MDKHApPOJHHUX OpraHi3alisfixX, MporpaMax Ta MPOEKTaxX, IO OMIKYIOThCS
MMUTAaHHSIMH OXOPOHHU 3JI0POB’S Ta iX MPEJACTaBHUITBAX B YKpaiHi.
Takox BUIYCKHUKM OCBITHBOI TNPOrpaMU MOXYTh NpAIIOBATH SIK
CHeHiaJ'IiCTI/I Ta/ab0o CKCIICPTU-KOHCYJIbTAHTU 3 OXOPOHH I'POMaJCBKOI'O
3I0pOB'ss HACEJCHHS B CTPYKTypi pi3HUX opraxi3amiid (BcecBiTHs
opranizariis 310poB’s (BOO3), mixkaapoaHi oprasizaiii, MiHiCTepCTBO
oxopon# 310poB’st (MO3), rpoMaackKi oprasizariii ToIo).

3riIHO 3 YMHHOIO peaakiliero HamionanpHOro KiacudikaTopa YKpaiHu:
Knacudixarop mpodeciit (AK 003:2010 B pemaxmii Bixg 25.10.2021) Ta
International Standard Classification of Occupations 2008 (ISCO-08)
BHUITYCKHUK 3 KBaTi(iKalli€l0 Maricrpa MEHEIKMEHTY Yy cdepi OXOpPOHH
SILOPOB’H MOJKC IpalCBJIAIITOBYBATHCA Ha II0CaW 3 HACTYIITHHUMH
npodeciiHIMU Ha3BaMH pOOIT (3 ypaxyBaHHSAM JOTPHUMAHHS 1HIINX
KBaTiiKaIIHHAX BUMOT):

1210.1 — nupexTop KOMIUIEKCY (030POBYOTO); KEPIBHUK IMiIPUEMCTBA
(ycTaHoBH, opranizailii) OXOpOHH 300pOB'S (T€HEpaTbHUN AUPEKTOD,
JTMPEKTOP, TOJIOBHUH JIIKap Ta iH.);

1229.4 — HagambHUK MiCcTEYKa (UTSIOTO 030POBUOT0, HABYAILHOTO);
1229.5 — HayanbHUK (3aBiqyBay) CTPYKTYPHOTO MiIPO3ALTY MEAUYHOTO
3aKiany;

1238 — kepiBHUK MPOEKTIB Ta MporpaM y cepi 0XOpoHH 3710pOB’S;

1319 — nupekTop (KepiBHUK) Manoro manpuemMcTsa (y cdepi 0XOpoHU
3J10pOB’sl, OCBITH, KYJIbTYpH 1 T. 1H.);

1482 — menemxep (ynpaBuTesb) 3 TPOMaICHKOI OXOPOHH 3/10pOB st /
The study programme provides an opportunity for both university
graduates and current employees and managers of the healthcare sector
(in accordance with the Order of the Ministry of Health of Ukraine No.
1977 of 31.10.2018) to be comprehensively prepared for the start and/or
further implementation of management and administrative activities (in
particular, with a focus on employment and/or further career
development) in healthcare organisations of the state, municipal and
private ownership.

The Master of Management in Healthcare is prepared to work as a
manager in managerial and administrative positions, in particular,
middle and, in the future, top-level managers of medical enterprises and
institutions of various forms of ownership; specialists / heads of
healthcare departments of public administration bodies at the regional /
local level; in international organisations, programmes and projects
dealing with healthcare issues and their representative offices in
Ukraine.

Graduates of the study programme can also work as specialists and/or
expert consultants in public health in various organisations (World
Health Organization (WHO), international organisations, Ministry of
Health (MOH), NGOs, etc.).

According to the current edition of the National Classifier of Ukraine:
Classifier of Occupations (SC 003:2010 as amended on 25.10.2021) and
the International Standard Classification of Occupations 2008 (ISCO-
08), a graduate with a Master’s degree in Healthcare Management can
be employed in positions with the following professional job titles
(subject to other qualification requirements):

1210.1 — director of a complex (health centre); head of a health care
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enterprise (institution, organisation) (CEO, director, chief physician,
etc.);

1229.4 — head of a campus (children's recreation, educational);

1229.5 — head (chief) of a structural unit of a medical institution;

1238 — manager of projects and programmes in the healthcare sector;
1319 — director (head) of a small enterprise (in the field of healthcare,
education, culture, etc.);

1482 — public health manager (administrator).

Ilopaneme
naBuauHs / Further
training

MosxmBicTh HaBYaHHS 3a KBamidikamiitaumu piBHsaMu: HPK Ykpaiau
— 8 piBerbFQ-EHEA — tpertiit nuki, EQF-LLL — 8 piBens / Possibility
of training according to following qualification levels: NKF of
Ukraine — 8" level, FQ-EHEA — 3rd cycle, EQF-LLL — 8" level

1.5. Bukiananus ta ouinoBanusi/ Teaching/training and assessing

Buxkmnaganus ta
HaBuanHs / Teaching
and learning/training

s 3a0e3IeueHHs IPOrpaMHUX pe3ysbTaTiB HABYaHHSA
BUKOPHUCTOBYIOTHCSI TEXHOJIOTii MpoOIeMHOro 1 audepeHiiioBaHOTO
HaBYaHHA, iHTeHcHudikamii Ta IHAUBIyami3arii HaBYaHHA,

MIPOrpaMOBaHOTO HaBYaHHS, iH(GOpPMAIiHI TEXHOIOTi], cCaMOHABYaHHS,
OHJIAiH HaBYaHHS Ta HABYAHHSI Ha OCHOBI HAaYKOBHX I[OCJ'IiI[)KCHL.
BukmamanHs mpoBOIUTECS Y BHIIISIIIL JICKIiH (B oaiin Ta/abo oHaiH
dbopmarti); mig yac TMPOBEICHHS MPAKTUYHMX 1 CEMIHAPCHKUX 3aHATH
3aCTOCOBYIOTHCSI IHTEPAKTHBHI TEXHOJIOTi, 30KpeMa 3a METOJ0M Case-
study, pomwsoBi irpw, KoMaHaHa pPoOOTa HAJA IPOEKTOM TOIIO.
CamocriiiHa poOoTa CYNpPOBOJUKYETHCS BHBUCHHSIM  BiJIOBiIHOL
HaB‘{aJ'IBHO-MeTOIII/I‘{HOI J'IiTepaTypI/I, KOHCYJ'ILTaI_IiSIMI/I 3 BHUKJIAJA4YEM,
MiITOTOBKOIO MPAaKTUYHUX 3aBJaHb Ta KBamidikaiiiHoi poOoTH,
MPOXO/IKEHHSIM MepeIaTeCTaIliifHOT TPaKTUKH /

Achievements of the Programme outcomes are ensured by applying the
technologies of problem-based and differentiated learning,
intensification and individualization of learning, programmed learning,
information technology, self-study, online learning and research-based
learning. Teaching is conducted in the form of lectures (offline and/or
online); interactive technologies are used during practical and seminar
classes, including the case-study method, role-playing games, teamwork
on a project, etc. Independent work is accompanied by the study of
relevant educational and methodological literature, consultations with
the teacher; preparation of practical tasks and qualification work, and
pre-certification practice.

OuinroBanHs /
Assessing

O1iHIOBaHHA HaBYAJIbHUX JIOCATHEHb CTYAEHTIB 3AIMCHIOETbCS 32
peiTuHroBoro mkaiorw (mpoxigHi 6amu 60...100) Ta 3a IHCTUTYIIITHOO
IIKaNIo0 («BIAMIHHOY», «I00pe», «3aJ0BIIBHOY, «HE3aI0BUIHHOY), IO
BUKOPUCTOBYETbCS ISl KOHBEpTallii OIIHOK MOOLIBHUX 3/100yBadiB
BUIIOI OCBITH. OIIHIOBaHHS pPe3yJbTaTiB MPOBOJUTHCS BiJMOBITHO 10
[TonoxxeHHs YHIBEpCUTETY IMPO OpraHi3aliio OCBITHBOTO Ipolecy M
[TonoxkeHHs YHIBEpCUTETY INpPO OLHIOBAaHHS pe3yJIbTaTiB HAaBYAHHS
3100yBayiB BUIIOI OCBITU Ta OXOIUIIOE BECh CHEKTP KOHTPOJIBHHUX
Opolenyp y 3aJeXKHOCTI BiJ KOMIIETEHTHICTHHX XapaKTepUCTUK
(3HaHHA, yYMiHHSI/HaBUYKH, KOMYHIKaris, aBTOHOMIist 1
BIJIMOBIJANIbHICTE)  pE3YJbTATIB  HABYAHHS, JOCATHEHHS  SIKUX
KOHTpOMOEThCS. [li1IcyMKOBHIA (CEMECTPOBHIA) KOHTPOJIb 3 HaBYAIBHUX
TUCUUIUTIH Yy (opMi audepeHniioBaHOTO 3alliKy 3IiHCHIOETBCS 3a
pe3yiabTaTaMud IOTOYHOTO KOHTPOJtOo, y ¢opMmi eK3amMeHy — 3a
pe3ylnbTaTaMu BUKOHAHHS €K3aMEHAIlIHHOTO 3aBAaHHs Ta/abo 3a
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pe3yibTaTaMHu MOTOYHOI YCHIIMIHOCTI. Pe3ynbratn HaBYaHHS CTY/ACHTA,
0 BigOOpaXXarOTh JOCSATHYTUH HUM pIBEHb KOMIIETEHTHOCTEH
BIJIHOCHO OYIKYBaHUX, 1JICHTH(IKYIOTbCS Ta BHUMIPIOIOTBCS MiJ dYac
KOHTPOJBHHUX 3aXOJIB 32 JOTIOMOTOI KPHUTEPIiB, 10 XapaKTEPU3YIOTh
CHIBBIHOIICHHS] BUMOT JIO DPIiBHS KOMIIETCHTHOCTEH Ta IOKa3HUKIB
OIIIHKY 32 PEHTUHTOBOIO IIKAJIOK0 /

The assessment of students' academic achievements is based on a rating
scale (passing scores of 60...100) and an institutional scale (“excellent",
"good", "satisfactory”, "unsatisfactory"), which is used to convert the
grades of mobile higher education students.

The assessment of results is carried out by the University Regulations
on the organisation of the educational process and the University
Regulations on the assessment of learning outcomes of higher education
students and covers the full range of control procedures depending on
the competence characteristics (knowledge, skills, communication,
autonomy and responsibility) of the learning outcomes to be monitored.
The final (semester) control of academic disciplines in the form of a
differentiated test is carried out based on the results of current control,
in the form of an exam - based on the results of the examination task
and/or the results of current performance. The results of student
learning, reflecting the level of competencies achieved by him/her to the
expected ones, are identified and measured during control measures
using criteria that characterize the ratio of requirements to the level of
competencies and assessment indicators on a rating scale.

®opMa BUITYCKHOL
arecrauii / /
Graduation certificate
form

ATecranis 3100yBauiB Ipyroro (MaricTepcbKoro) piBHsI BHUIIOi OCBITH
3a OCBITHBO-TIpo(eciiiHol0 mporpamoro «MeHEIKMEHT B OXOpOHI
310poB’s» B Mexkax creniaabHocTi 073 «MeHeIKMEHT» 3M1MCHIOEThCS
y ¢opMi MyOIIYHOTO 3aXHUCTY KBaMi(iKaIiiHoT poOOTH.
Kpamigikariiina po0oTa He MOBMHHA MICTUTH aKaJEeMIYHOIO Iulariary,
(dabpukamii, danscudikaiii. Pobora mepeBipseThbCs Ha HASBHICTH
I1ariaty 3riJHO 3 MPOLEAYPOI0, BU3HAYEHOI CUCTEMOIO 3a0€3MeUeHHS
SIKOCT1 OCBITHBOI JISJTBHOCTI Ta SIKOCT1 BUIIOT OCBITH YHIBEPCUTETY. Y
kBaiQikaliiHiii poOoTi Mae OyTHM pO3B’s3aHa CKJIAJHA 3ajadya 4u
npobnemMa y cdepi MEHEHKMEHTY OXOPOHHM 3JI0pOB’s, MO Tependayae
MpOBEJEHHS  JIOCHIDKeHb  Ta/abo  3hilicHeHHS  IHHOBalid  Ta
XapaKTepu3yeThCsl HEBM3HAYEHICTIO yMOB 1 BuUMoOr. KaamigikarmiiiHa
po6OTa ONPUITFOTHIOETHCS B PENO3UTOPIT yHIBEpCcUTETY /

The applicants of the second (master's) level of higher education in the
educational and professional program " Healthcare management” within
the speciality 073 "Management™ are certified in the form of a public
defence of the qualification work.

The qualification work must not contain academic plagiarism,
fabrication, or falsification. The work is checked for plagiarism under
the procedure determined by the system of ensuring the quality of
educational activities and the quality of higher education provided at the
university. The qualification work is supposed to solve a complex task
or problem in healthcare management, which involves research and/or
innovation and is characterized by uncertainty of conditions and
requirements. The qualification work is published in the university
repository.
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1.6. PecypcHe 3a6e3neuyenHnst peanizamii mporpamu / Resource support of the Programme

implementation

Cnenudiuni
XapPaKTCPUCTHKHU
KaapoBOro
3a0e3neucHus /
Specific characteristics
of staffing

HaykoBo-niegaroriuai mpamiBHUKH, SIKI 3aJy4eHI O BUKIJIAQJIaHHS
JHMCLHUIUTIH OCBITHBO-TIpodeciiinoi nmporpamu «MeHEKMEHT B OXOPOHi
3,[[0p0B,$I>> MarwTb HaYKOBI/Iﬁ CTyrIiHB Ta BYCHC 3BdHHA IICPCBAXXHO 3
JIEPYKABHOTO YIPABIIHHA Ta/a00 MEHEIKMEHTY Ta MiATBEPIKCHHIMA
piBeHb HaYKOBOi 1 mpodeciitHoi akTuBHOCTI. J[0 y4acTi B OCBITHBOMY
MpoLeci 3aTy4ar0ThCsl MPAKTUKU 31 chepru OXOpPOHU 3H0pOB’s Ta/abo
MyOJIIYHOTO YIPaBIIiHHS /

The academics engaged in teaching the disciplines of the Educational
and Professional Programme "Healthcare Management™ have a degree
and academic title mainly in public administration and/or management
and a proven level of scientific and professional activity. Practitioners
from the field of healthcare and/or public administration are involved in
the educational process.

Crerudiuni
XapaKTCPHUCTUKHU
MarepiaibHO-
TEXHIYHOT'O
3abe3neucHust /
Specific characteristics
of material and
technical support

MarepianpHo-TeXHiuHE  3abe3meueHHs  BianmoBimae  JlimeH3iiHUM
YMOBaM IMPOBAIKCHHA OCBITHBLOT I[iHJ'IBHOCT i, HOpPMAaTUBHHUM
nokymentaM HTY «JlHinpoBcbka MOJIITEXHIKa» 3 IOTO MHUTAaHHS 1
A03BOJIsI€E Opr aHiSOBYBaTI/I Ta IIPOBOJHUTH 3aHATTA 3 yciX HaBYaJIbHUX
IMCUMILTIH Ha Bucokomy piBHi / The material and technical support
meet the Licensing requirements for educational activities and
regulatory documents of Dnipro University of Technology on this issue
and allow organising and conducting classes in all academic disciplines
at a high level.

Crenudiuni
XapPaKTCPUCTHKHU
iHpopManiiHOro Ta
HaB4YaJIbHO-
METOANUYHOI'O
3abe3neueHust /
Specific characteristics
of information and
methodological support

Indopmariiine Ta HaBYaIbHO-METOAMYHE 3a0€3MEYEHHS OCBITHHO-
npodeciiHoi mporpaMd Ma€ aKTyalbHUN 3MICTOBHUW KOHTEHT,
0a3yeTbcs Ha CydyacHHUX 1HPOpMaLiHHO-KOMYHIKalIHHIX TEXHOIOT1SIX.
biomioreka HTY  «/lHinpoBchka  mondiTexHiKa»  3abe3nedyeHa
MiIpYIHUKAMH, HaBYAJILHUMU MMOCIOHUKAMH, JIOBIIKOBOIO,
MEePIOIMYHOI0  JITEpPaTypor  BIAMOBIAHOTO TpoduI0, a Takox
METOAMYHUMH  PO3pOOKaMH  HAayKOBO-TIEJAroriyHUX  Mpal[iBHUKIB.
I3 NOBHUM eNeKTPOHHUM KaTajorom 010J10TEKH MOYKHA 03HaHOMUTHCS
Ha caiiTi yHiBepcuTeTy 3a nmocunannsam http:/lib.nmu.org.ua/catalog/.
Odiiitauii BeO-cait https://www.nmu.org.ua/ua/ Bmimrye iHGOpMaIito
PO OCBITHI MPOrpaMu, HaBYallbHY, HAYKOBY 1 BHUXOBHY IiSUIbHICTb,
CTPYKTYpHI HiAPO3UIH, TPaBUIa IPUHOMY, KOHTAKTH TOLIO.

Bci 3apeecTpoBaHi B yHIBEpCHTETI KOPHCTYBayl MalOTh HEOOMEKEHHIt
JOCTYM 10 Mepexi [HTepHer.

Indopmartiitne 3a0e3nedeHHs 3AIHCHIOETbCS Ha 0a3l KOMII IOTEPHHX
KJIaciB, BUKOPHCTOBYIOTBCS KopropatuBHHN xmapuuit cepsic Office
365 (3okpema Teams), iHTEpaKTUBHI TEXHOJOTIi OYHO-TUCTAHIIIITHOTO
HaBuaHHs Moodle /

The information, educational and methodological support of the
educational and professional programme has relevant content and is
based on modern information and communication technologies.

The University library is provided with textbooks, manuals, references
and periodicals of the relevant areas, and methodological developments
of scientific and pedagogical staff.

The complete electronic catalogue of the library is available on the
university website at http://lib.nmu.org.ua/catalog/.

The official website https://www.nmu.org.ua/ua/ contains information
about educational programmes, academic, research and educational
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activities, structural units, admission rules, contacts, etc.

All users registered at the university have unlimited access to the
Internet.

Information support is provided on the basis of computer classrooms,
using the corporate cloud service Office 365 (including Teams),
interactive technologies of face-to-face and distance learning Moodle.

1.7. Axkanemiuna mooisibHicTh / Academic mobility

HamionansHa
KpeauTHA
MOOiNBHICTE /
National credit

Ha ocnoBi aBocToponHix goroBopiB Mixk HTY «/lninpoBcbka
MOJTITEXHIKa» Ta YHIBEpCUTETaMH Y KpaiHH, 1110 BUITYCKaIOTh (axiBIliB
exoHoMiuHoro crpsimyBanns / On the basis of bilateral agreements
between Dnipro University of Technology and universities of Ukraine

mobility that graduate specialists in the field of economics
MixkHapoiHa AKTyalbHI TPaHTOBI Ta CTUIEHIiaJIbHI MOXJIUBOCTI HarioHansHOTo
KpeauTHa TEXHIYHOTO YHIBEPCUTETY «/[HIMPOBChKA MOJITEXHIKA» JO3BOJSIIOTH

MOOLJIBHICTD /
International credit
mobility

3100yBayaM OCBITHBOI Iporpamu (GopMyBaTH BIIACHY 1HAUBIAyaJbHY
TPAaEKTOpil0  MDKHApOAHOI  MoOimpHOCTI. Ha  caiiTi  Bignmimy
MDKHApPOJHOI aKajaeMiyHOI MOOUIBPHOCTI Ta MDKHApPOJHHUX TIPOEKTIB
Hamionansnoro TEXHIYHOTO YHIBEPCHTETY «JIHITPOBCHKA
noiitexnika»  (http://projects.nmu.org.ua/ua/) cTyaeHTH MOXYTb
CaMOCTIfHO MOHITOPUTH HasBHI MiKHapojaHi mpomosuiii. Haykoso-
TearoriyHi MpaliBHUKKA pa3oM 3 MpaIliBHUKAMH BTy MiXKHAPOIHOT
aKaJIeMiYHOT MOOLTBHOCTI Ta MIKHAPOJIHUX IPOEKTIB KOHCYIBTYIOThH
CTYICHTIB II0J0 MIATOTOBKM W HaJaHHA TMaKeTy aruliKaiiHux
JOKYMEHTIB JUIsl 31HCHEHHS! MIXXHAPOAHOI MOOUIBHOCTI, MIATPUMKH Ta
HarOBHEHHs (PaxoBOTo 3MiICTy 1 TEXHIYHHUX MapaMeTpiB CTa)KyBaHHS.
Kopotki craxyBaHHs B 1HO3€MHHUX YHIBEpCHUTETax-MapTHEpax 3a
nporpamamMu DAAD, Erasmus + K1. JloctynHi nporpamu MOO1JIbHOCTI
Ta YHIBEpCUTETU-TIApTHEPH:

1. MixHapoaHa akageMiuHa KpeaguTHa MoOUTbHICTh Erasmus+ K107 3:
- BinbHIOCBKMM TEXHIYHUM yHIBepcuTeTOM iM. ['ememinaca (M.
Binbaioc, JIutsa);

- VHiBepcuteToM ekoHoMiku M. Katosiue ([Tonbia) - mmanyerbest 10
MOJITAaHHS HACTYITHOTO POKY;

- VHiBepcuteroMm Xaeny, (Icnanis);

- YuiBepcutetoM Poittninreny (Himeuunna).

2.  Crunennis  banmen-BropremOepr  (Baden-Wurtemberg) -
VuiBepcurer Ecninreny

3. Ilporpama Typeupkux oominiB MeBnana, YHiBepcutet KapaOrok

4. JlitHi mkonu Ta iHauBigyanpHi rpantd / Current grant and
scholarship opportunities of Dnipro University of Technology allow
students of the Educational Programme to form their own individual
trajectory of international ~mobility. Students can monitor
independently the available international offers onthe website of the
Department of International Academic Mobility and International
Projects of Dnipro University of Technology
(http://projects.nmu.org.ua/ua/). Together with the staff of the
Department of International Academic Mobility and International
Projects Scientific, pedagogical staff advises students on the
preparation and submission of a package of application documents for
international mobility, support and filling in the professional content
and technical parameters of the internship. Short internships at foreign
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partner universities under the DAAD, Erasmus + K1 programmes.
Available mobility programmes and partner universities:

1. International academic credit mobility Erasmus+ K107 with:

- Vilnius Gediminas Technical University (Vilnius, Lithuania);

- University of Economics in Katowice (Poland) - planned for
submission next year;

- University of Jaen (Spain);

- University of Reutlingen (Germany).

2. Baden-Wurtemberg Scholarship - University of Eslingen.

3. Mevlana Turkish Exchange Programme, Karabuk University.

4. Summer schools and individual grants.

[lepenik  MOXJIMBOCTEH  MDKHApPOJHOI  MOOIIBHOCTI  IOCTIHHO
OHOBJIIOEThCS Ta He € BuiepnHuM / The list of opportunities for
international mobility is constantly updated and is not exhaustive.

1) IIpoekr DAAD «Establishment of German-Ukrainian University
Network for Securing Successful Education in Ukrainian Universities
in Time of War and Crisis» / DAAD project «Establishment of
German-Ukrainian  University Network for Securing Successful
Education in Ukrainian Universities in Time of War and Crisis»

2) Erasmus+ K107 3a yrogaMu 3 TakuMu MapTHEPAMHU: YHIBEPCHUTETOM
«Bumia 0GaHKIBCcbKaA LIKOJIA y Bporiasi» (M. Bpomas,
[Monpma) (cnenianbHicTh «Management Business Administrationy)
yniBepcuretoM JleoBeny (bembrisi) 3a cmenianbHicTiO «Business
Management — Office Management» / Erasmus+ K107 under
agreements with the following partners: University «Higher Banking
School in Wroclaw» (Wroclaw, Poland), specialty «Management
Business Administration», KU Leuven (Belgium), specialty «Business
Management — Office Management»;

3) Crunenmianbia mporpama «Crtunenmis  bagen-BropremOepr»
(«Baden-Wurtembergy») yniBepcurery Ecminreny (Himeuumna) 3a
nporpamoro  «Industrial Management» / Scholarship programme
«Scholarship Baden-Wiirttemberg» («Baden-Wiirtemberg») of the
University of Esslingen (Germany) under the «Industrial Managementy
programme;

4) Ilporpama Typenpkux oOMiHIB Mesmana / Mevlana Exchange
Programme (Turkey)

HaBuannasa
1HO3EMHUX
3100yBaviB
BHI1I01 OCBITH [
Education of
foreign higher
education
applicants

[Tepenbavyae HaBYaHHs iHO3eMHUX 3/100yBaviB BUIIOT ocBiTH / Provides
study of foreign higher education applicants
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2. OBOB’A3KOBI KOMIIETEHTHOCTI / MANDATORY COMPETENCES

Inmezpanvna Komnemenmuicms — 37aTHICTh PO3B’A3yBaTH CKJIATHI 3a1adi i
npobsemu y cdepi MeHeKMEHTY abo y mpolieci HaBYaHHSA, IO TepeadavyaroTh
MIPOBEJICHHS JIOCTIKEHb Ta/ab0 371MCHEHHS 1HHOBAIld 3a HEBM3HAYEHOCTI YMOB 1
BUMOT / An integral competence is the ability to solve complex tasks and problems in
the field of management or during the learning process, which involve conducting

research

and/or implementing innovations under uncertain conditions and

requirements.

2.1. 3aranpHi KOMIIETEHTHOCTI 3a cTaHaapToM BuIoi ocsitu / General
competencies according to the Higher Education Standards

Hgggs / KomnerentHocti / Competences

3K1/ | 3marHicTh mpoOBeAEHHS IOCTiKeHb Ha BignoigHomy piBHi / Ability to conduct research

GC1 | at an appropriate level

3K2/ | 3paTHIiCTh CHIJIKYBAaTUCS 3 MPEACTAaBHUKAMH IHIIMX NMPOQECIMHUX TPyl pi3HOro piBHSA (3

GC2 | ekcniepramu 3 IHIIMX Tajdy3eil 3HaHB/BHIIB €KOHOMIuHOI misuibHOCTI) / Ability to
communicate with representatives of other professional groups at different levels (with
experts from other fields of knowledge/types of economic activity)

3K3/ | HaBuuku BuKopucTanHs iHQopMaLiiHUX Ta KoMyHikaniidHux Texuosorii / SKills in using

GC3 | information and communication technologies

3K4/ | 3gatHicTh MOTHBYBATH JIFOZICH Ta pyxartucs a0 crniibHoi Metu / Ability to motivate people

GC4 | and move towards a common goal

3K5/ | 3aatHicTh AiATH Ha OCHOBI eTHYHUX MipKyBaHb (MoTHBIiB) / Ability to act on the basis of

GC5 | ethical considerations (motives)

3K6/ | 3narHicTh reHepyBaTH HOBI inel (kpeatuBHicTb) / Ability to generate new ideas

GC6 | (creativity)

3K7/ | 3aatHicTh 10 aOCTPAaKTHOTO MUCIICHHS, aHai3y Ta cuate3y / Ability to abstract thinking,

GC7 | analysis, and synthesis

2.2. CremiansHi kommeTeHTHOCTI / Special competences

2.2.1. CrieriajbHi KOMITETEHTHOCTI 3a craHmapTtoMm Bumoi ocsitu / Special
competences according to the Higher Education Standards

HIudgp
/ Code

Komnerentnocti / Competences

CK1/
SC1

31aTHICT, 00MpaTH Ta BUKOPHCTOBYBaTH KOHIEMI[i, METOIM Ta I1HCTPYMEHTapii
MEHE/UKMEHTY, Y TOMY YHCI y BIJNOBIJHOCTI /10 BU3HAUEHHUX I Ta MDKHApPOIHHUX
craugaprtiB / Ability to select and use management concepts, methods, and tools while
considering the defined goals and international standards

CK2/
SC2

3MaTHICTh BCTAHOBIIIOBATH I[IHHOCTI, OaueHHs, MICIIO, IUII Ta KPHUTEpii, 3a SIKUMHU
opraHizailis BH3Ha4ya€ NOJAJBII HANpsSMU PO3BUTKY, PO3POOIATH 1 peanti30ByBaTH
BiamoBiaHi crparerii Ta mianu / Ability to establish values, vision, mission, goals, and
criteria by which an organization determines further development, to elaborate and
implement appropriate strategies and plans
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CK3 / 31aTHICTH A0 CAMOPO3BUTKY, HABUAHHSI BIPOJIOBIK KUTTS Ta €PEKTUBHOTO

sC3 camomenemxkmenty / Ability for self-development, lifelong learning, and effective self-
management

K4/ 31aTHiCTh 10 e(peKTUBHOTO BUKOPUCTAHHS Ta PO3BHUTKY pecypciB B opranizaitii / Ability to

SC4 use effectively and develop resources in an organization

CKS5/ | 3matHicTh CTBOPIOBATH Ta OPraHi3oByBaTH e(EKTHBHI KOMYHIKAIIil B poLeci yrpastinHs /

SC5 Ability to create and organize effective communications in the management process

CK6/ | 3narHicTh opMyBaTH JiEPChbKi SKOCTI Ta JEMOHCTPYBATH iX B IMPOLECI yIMpaBIiHHS

SC6 mronemu / Ability to form leadership qualities and demonstrate them when managing people
3MaTHICTE  PO3POOJIATH TPOEKTH Ta YIOPABIATH HHUMH, BUSBIATH IHIIATHBY Ta

CK7/ . ) - ; o

SC7 mignpuemmsicts / Ability to develop projects and manage them, show initiative and
entrepreneurship

CKS8/ | 3naTHicTh BUKOPUCTOBYBATH IICUXOJIOTIUHI TeXHONIOTIT poboTu 3 mepconaiom / Ability to

SC8 use psychological technologies while working with personnel
31aTHICTh aHaNi3yBaTH M CTPYKTypyBaTH MpoOieMH opraHizaiii, nmpuiiMatu eheKTUBHI

CK9 / | ympaBiiHChKi pilieHHs Ta 3a0e3neuyBaTh ix peanizaiito / Ability to analyze and structurize

SC9 organizational problems as well as make effective management decisions and ensure their
implementation

CK10 3,Z[aTH.iCTI? hi (o) y_r[paBJIiHHH opranizamiero Ta ii posButkom / Ability to manage an

SC10 organization and its development

2.2.2. CremiajabHl KOMIIETEHTHOCTI

3 ypaxyBaHHSIM 0COOJMBOCTEH OCBITHROI porpamu / Special competences

considering the Educational Programme specifics

Mudgp KomnerentHocTi

CK 11/ | 3aaTHiCTh 10 CTPATETiYHOrO MHCIICHHS Ta YIPABJIIHHS 3aKJIaJlaMUd OXOPOHH 370pPOB’sI

SC 11 | Ha 3acajax CTPATEriuHOro Ta MPOEKTHOTO MiAXOJIIB 13 BUKOPUCTAHHIM 1HCTPYMEHTIB
MOHITOPHHTY Ta OI[IHIOBaHHS YCIIIIHOCTI MiSUTbHOCTI 3 HaJaHHS MEIUYHUX MMOCTYT /
Ability to think strategically and manage healthcare institutions on the basis of
strategic and project approaches using tools for monitoring and evaluating the success
of healthcare services.

CK 12/ | 3patHicTh 10 BHKOPUCTAHHS CYYacHHX IU(PPOBHUX TEXHOJOTIH (MEAMYHUX

SC 12 | indopmauifHUX cucTeM) 3aJIs BIPOBAHKEHHS KpalMX BITYM3HAHUX Ta 3apyOKHUX
MPaKTHK aJIMiHICTPYBaHHS Ta aBTOMATU3aIlil TisUTbHOCTI 3aKJIa {iB OXOPOHH 310pOB’st /
Ability to use modern digital technologies (medical information systems) to
implement the best domestic and foreign practices of administration and automation
of healthcare institutions

CK 13/ | BaaTHicTh MPOJEMOHCTPYBATH SKOCTI Cy4acHOTO (axiBIsl 3 MEHEIKMEHTY

SC 13 | miampueMcTB 1 oprasizamii y cdepi OXOpOHH 30pOB’S, OpraHi3oByBaTH MiaOip

nepcoHany Ta cQopMyBaTH Yy 3akjaai KOMaHAy HpodecioHalliB, MOTHUBYBAaTH
MIPAIiBHUKIB JI0 MIABUIICHHS €()EKTUBHOCTI, PE3yJbTATUBHOCTI Ta SIKOCTI AISUTBHOCTI
3 HamanHs Mmeamuynux nocayr / Ability to demonstrate the qualities of a modern
specialist in the management of enterprises and organisations in the field of
healthcare, to organise recruitment and form a team of professionals in the institution,
to motivate employees to improve the efficiency, effectiveness and quality of
healthcare services
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3. HOPMATHUBHHI 3MICT IMIATOTOBKW,
CO®OPMY.JIbOBAHUI Y TEPMIHAX PE3VJIbTATIB HABYAHHSA /
NORMATIVE CONTENT OF TRAINING FORMULATED IN TERMS OF
LEARNING OUTCOMES

Kinmesi, MmjCyMKOBI Ta IHTETpaTUBHI pe3yJbTaTH HaBYaHHA Marictpa 3i
cnerianbHOCTI 073 MEHEHKMEHT, 0 BU3HAYAIOTh HOPMATHBHUHN 3MICT MATOTOBKH 1
KOPENIOIOTHCS 3 TEPEeTiKOM 3arajbHuX 1 CICMiaIbHUX KOMIIETEHTHOCTEH, IMOJaHO
amx4de / The final, conclusive, and integrative outcomes of the master’s study in the
specialty 073 Management, determining the normative content of the training and
correlating with the list of general and special competencies, are represented below.

%l(l)(([j)g Pesynomamu nasuanns | Learning Outcomes
Pesynomamu nasuannsn 3a cmandapmom | Learning outcomes according to the Standards

PHI1 / | Kputu4Ho ocMuCTIOBAaTH, BUOUPATH Ta BUKOPUCTOBYBATH HEOOXITHHIA HAYKOBUH,

LO1l | meroauuHuii 1 aHAMITUYHUN IHCTPYMEHTApPIi AJIs yIIpaBIiHHS B Herepea0auyBaHUX
ymoBax / To be critical while considering, selecting, and using the necessary scientific,
methodical, and analytical tools for management under unpredictable conditions

PH2/ | InentudikyBatu mpobaeMu B OpraHisailii Ta 00rpyHTOBYBaTH METOIH iX BupitieHHs / TO

LO2 | identify problems in an organization and substantiate methods for their solution

PH3/ | IIpoextyBaTu eeKTUBHI CCTeMH ynpaBiiHHs opranizarismu / To design effective

LO3 | systems of corporate management

PH4 / | O0rpyHTOBYBaTH Ta YIpPAaBJIATH MPOEKTAMU, TEHEPYBATH i APUEMHUIIBKI i1€i / TO

LO4 | substantiate and manage projects, generate business ideas

PH5 / | [InanyBatH JisIbHICTH OpraHi3ailii B CTpaTerivHOMY Ta TaKTHYHOMY po3pizax / To plan

LO5 | activities of an organization in terms of strategy and tactics

PH6 / | Maru HaBHYKH IPUIHSTTS, OOTPYHTYBaHHS Ta 3a0€3MeUeHHS peai3allil ynpaBiIiHCbKHX

LO6 | pimieHs B Hemepen0auyBaHHX YMOBaX, BPAXOBYIOYM BUMOT'H YHHHOTO 3aKOHO/IABCTBA,
eTUYHI MIpKYBaHHS Ta colliayibHy BianosinaneHicTh / TO have skills to make, substantiate,
and ensure the implementation of management decisions under unpredictable conditions
taking into account the requirements of current legislation, ethical considerations, and
social responsibility

PH7/ |Oprani3oByBaru Ta 3/1iiCHIOBAaTH €()eKTUBHI KOMYHIKaIlii BcepeIuH1 KOJIEKTHUBY, 3

LO7 | npeacraBHHKaMU pi3HHX MpoQeciiHuX Irpyn Ta B MibkKHApoJHOMY KOHTeKcTi / TO organize an
carry out effective communication within the team, with representatives of various professio
groups, and in the international context

PHS8 / |3acTtocoByBaTH creliagizoBaHe mporpamMHe 3ade3neueHHs Ta iHpopMariiiHi cucteMu ais

LO8 | BupimieHHs 3a1a4 ynpasiiHHs opratizamieto / To apply specialized software and information
systems to solve problems of company management

PHY / | BmiTu ciinkyBaTHCh B IpoQeCiifHUX 1 HAYKOBHUX KOJax JIep>KaBHOIO Ta IHO3EMHOIO

LO9 | moBamu / To be able to communicate in the professional and scientific communities in both
national and foreign languages

PH10 | lemoHCcTpyBaTH JiepChKi HABUYKH Ta BMIHHS MPALIOBAaTH Y KOMaH/I1, B3a€EMOJIISTH 3

/ LO10 | mrompmu, BIUTHBATH Ha iX TOBEMIHKY s BUpinieHHs npodeciiiaux 3a1a4 / To demonstrate
leadership skills and ability to work in a team, interact with people, and influence their
behaviour to solve professional problems

PHI1 | 3aGe3neuyBatu ocobucTuii npodeciiiauii po3BUTOK Ta IJIaHyBaHHs BIacHOTo yacy / To

/ LO11 | ensure personal professional development and time management
PH12/ | BmiTu aeneryBatu MOBHOBa)XKECHHSI Ta KEPIBHUIITBO opraHizaiiero (miapo3aiiom) / To be
LO12 | able to delegate authority and management of an organization (unit)
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PH13 | Bmitu miianyBaty 1 311iCHIOBAaTH iH(pOpMaIliifHe, METOANYHE, MaTepiajabHe, (1IHAHCOBE Ta
/ LO13 | xaxpose 3abe3neuenns oprauisamii (migposainy) / To be able to plan and carry out
informational, methodical, material, financial, and personnel support of an organization
(unit)

CneuyianoHi pe3yibmamu HAGUAHHA 3 YPAXYEAHHAM 0COOIUGOCH eIl 0C8IMHbOI npozpamu [
Special learning outcomes considering the Educational Programme specifics

PH 14/ Po3pobnsiTi mporpaMHO-IIIbOBI JOKYMEHTH (CTpaTterii, mporpaMu, MpPOEKTH) MIOAO
LO14 PO3BUTKY SaKJ'IaI[iB OXOpOHHU S,Z[OpOB’}I Ta HaJdaHHA SIKICHUX MCIUYHHUX IIOCIYT,
3IIMICHIOBATH MOHITOPHHI Ta OLIHIOBaHHS ycmimHocTi ix peamizauii / To elaborate
programme-targeted documents (strategies, programmes, projects) for the development
of healthcare facilities and provision of quality healthcare services, monitor and
evaluate the success of their implementation

PH 15/ PeaJIi3OBYBaTI/I 3axX0aM II0X0 ajarrarii Ta BIIPOBA/DKEHHS Kpalllux BITYM3HIHHUX Ta
LO15 3apyOKHUX MTPAKTHK BUKOPUCTAHHS MEIUYHUX 1H(QOpPMAIIMHMX CHCTEM Ta I1HIIHUX
nUGPOBUX TEXHOJOTIH IS aIMiHICTpyBaHHS Ta aBTOMAaTH3allii JiSUIBHOCTI 3aKiIajiB
oxoponu 310poB’s / To implement measures to adapt and implement the best domestic
and foreign practices of using medical information systems and other digital
technologies for the administration and automation of healthcare institutions

PH 16 /| 3piiicuroBaru 3 ypaxyBaHHSIM OCHOBHHX KBalli()iKalliiHUX BUMOT y cdepi OXOpOHHU
LO16 3I0poB’s MiAdip MepcoHany, ONTUMI3YBAaTH OpraHizaliiHy CTPYKTYpy MEAHYHOTO
3aKJIaay, po3poOSIATH CHUCTEeMy KOMYHIKamii Ta MOTHBalii MpAIiBHUKIB 10 HaJaHHS
MEIUYHUX MOCayr BUCOKOI sikocti / TO recruit staff based on the basic qualification
requirements in the healthcare sector, optimise the organisational structure of the
healthcare facility, develop a system of communication and motivation of employees to
provide high-quality medical services

4. PO31IOALJT PE3YJIbTATIB HABYAHHS 3A OCBITHIMH
KOMITOHEHTAMM / DISTRIBUTION OF LEARNING OUTCOMES
ACCORDING TO THE EDUCATIONAL COMPONENTS

IIn . . .
PH /(IbipO Pe3ynbrartu HaB4aHHS / HailiMmenyBaHHS OCBITHIX KOMIIOHEHTIB /
Code Learning outcomes Educationalcomponents

1. OBOB’SI3KOBA YACTHUHA / MANDATORY PART

PH1/ | KputnuHo ocMuciioBaTH, BUOMpaTu Ta
LO1 | BuUKOpUCTOBYBAaTH HEOOXITHUN
HayKOBHI, METOIUYHUH 1 aHATITUYHUN
IHCTpYMEHTapiil U1 yrnpaBiiHHS B
HenependbauyBanux ymonax / To be
critical while considering, selecting, and
using thenecessary scientific,
methodical, and analytical tools for
management under unpredictable
conditions

KpearuBnuit meHemxment / Creative
management

Pusuk-menemxment / Risk management
[Tepenarecraiiina npaktuka / Pre-
attestation practical training
Bukonanns kBamigikariitnoi podotu /
Qualification paper

PH2 /| Lnentudixyati npobiemu B opramisauii | o 0o pick management
LO2 TaOOIPYHTOBYBATHU METOAM 1X BUPILICHHS L o

/ Toidentify problems in an organization | BHKOHaHHA kBanipikaniiitoi poort /
and substantiate methods for their | Qualification paper

solution
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PH3/ . VYnpasninas  npoekramu /[ Project
LO3 HpoeKTyBaTH e(beI.CTI/IB.Hl CHCTEMH management
é]Hp.aBmHHﬂ  OPraHisaliiMHu / To Buxonanns kBamidikaiiinoi podotu /
esign effective systems of corporate Qualification paper
management
PH4 / 061 VYupasninas —npoexkramu /| Project
Lod PYHTOBYBATH Ta YNPABJIATH | management
TPOCKTAMI, [CHEPYBATH MANPHEMIULLKL | g o kBastiikamiitnoi podoru /
inei / To substantiate and manage e
. i . Qualification paper
projects, generate business ideas
PHS / | [InanyBatu AisIbHICTH OpraHi3aiii B VYupasninas — npoekramu /[ Project
LOS | cTpareriuHoMy Ta TaKTUYHOMY po3pizax | management
/ To plan activities of an organization in
terms of strategy and tactics
PH6/ |Maru HaBHYKH TIPUAHSITTS, Kpeatuauit menemxment / Creative
LO6 OOTrpyHTYBaHHsI Ta 3a0e3MeUeHHS management
peaizanii ynpasIiHCHKUX PillIEHb B Pusuk-menemxment / Risk management
Herepen0auyBaHUX YMOBax, Bukonanns kBamidikamiinoi podotu /
BPaxOBYIOYHM BUMOTHYHHHOI'O Qualification paper
3aKOHOJIaBCTBA, CTHYHI MipKyBaHHS Ta
comianpHy BianoBigansHicTh / To have
skills to make, substantiate, and ensure
the implementationof management
decisions under unpredictable conditions
taking into account the requirements of
current legislation, ethical
considerations, and social responsibility
PH7/ | OpraunizoByBatu Ta 31iiiCHIOBAaTH IHo3emHua mMoBa jytst mpodeciitHoi
LO7 | ebexTrBHI KOMYHIKaIlii BCEpPEIHHI JUSITBHOCTI
KOJIEKTUBY, 3 IPEJCTABHUKAMU PI3HUX (anrmificpka/HiMenbKa/ppaHIly3bKa)
npodeciiinux rpymn ta B mixkaapoanomy | / Foreign language for professional
koHTekcTi / To organize and carry out activity (English/German/French)
effective communication within the VYrpaBiiHHSI JTFOJICBKHMHU pecypcaMu /
team, withrepresentatives of various Human resources management
professional groups, and in the
international context
PH8/ | 3actocoByBaru creniaiaizoBaHe [HdopmariiitHi Ta KOMyHIKaliIiHI CHCTEMH
LO8 | mporpamHe 3a0e3medyeHHs Ta B MeHekMeHTI / Informationand
iHpOpMAIIiiiHI CHCTEMU IS communication systems in management
BUpILLIEHHS 3324 yIIPaBIiHHS
oprawuizarieto / Toapply specialized
software and information systems to
solve problems of company
management
PHY / | BmiTu cniinikyBaTUCh B pOoQeCciifHuX i [Ho3emMHa MoBa Ju1 IpodeciitHol
LO9 | HayKOBHX KOJax JE€P:KaBHOIO Ta JiSTBHOCTI

iHo3emHoOr0 MoBaMu / To be able to
communicate in the professional and
scientific communities in both national
and foreignlanguages

(anrmiiicpka/HiMelbKa/PpaHIly3bKa)
/Foreign language for professional
activity (English/German/French)
Iepenarecramiiina npaktuka / Pre-
attestation practical training
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PHI10/ | JlemoHCTpyBaTH JiJepChKi HABHYKA VYrpaBiniHHs JIOICHKHMU pecypcamu /
LO10 | ta BMiHHS IpairoBaTH y KOMaHIi, Human resources management
B3aEMO/IISITH 3 JIFOJbMH,BIUTHBATH HA [epenatecramniiina mpaktuka / Pre-
X MOBEIHKY ISl BUPIIICHHS attestation practical training
npodeciitnux 3agad / To demonstrate
leadershipskills and ability to work in
a team, interact with people, and
influence their behaviour to solve
professional problems
PH11/ | 3abe3neuyBaTi ocoOUCTHIt YrpaBiiHHS TIOACBKUMHU pecypcamu /
LO11 | npodeciiinuii po3BUTOK Ta IJIAHYBAHHS Human resources management
BiacHoro yacy / To ensure personal
professional development and time
management
PH12 / | Bmitu neneryBatu HOBHOBRKEHHS Ta YrpaBiiHHS TIOACBKUMU pecypcamu /
LO12 | xepiBHUITBOOPraHi3aIli€r0 Human resources management
(migposainom) / To be able to delegate
authority and management of an
organization (unit)
PHI13/ | Bmitu rutanyBatu i 31iiCHIOBATH [ndopmariiitni Ta KOMyHiKalliiiHI CHCTEMU B
LO13 | indopmariline,METOIUIHE, MeHepkMenTi / Information and

MartepianbHe, (PiHaHCOBE Ta KaJpOBe
3a0e3nedyeHHs opraHizarii
(miaposminy) / To be able to plan and
carry out informational, methodical,
material, financial, and personnel
support of an organization (unit)

communication systems in management
VYupasninas npoekramu / Project
management

Cneyianvui pe3ynomamu HAB4YAHHS 3 YPAXYBAHHAM 0COOIUBOCMeEl OC8IMHbOI npocpamu /
Special learning outcomes taking into account the Educational Programme specifics

CPH 1/ | Po3po06asiTu IporpaMHO-IiIb0Bi CrpaterivuHa Ta IPOEKTHA AISUIBHICTH B
SLO 1 | moxymentu (cTparerii, mporpamu, cucreMi 0XoporH 310pos’s / Strategic and
MPOEKTH) 1[0/I0 PO3BUTKY 3aKJIa/1iB project activities in ;pe healthcare system
OXOpOHH 310POB’ Ta HafaHHs sikicHux | LMPPOBI TEXHOJIOTIT aIMIHICTPYBAHHS
MEIHYHIX TIOCITYT, 3ifCHIOBATH 3aKJ1a/1iB OXOPOHH 3)10p0_B’_$1 / D_|g|tal
MOHITOPHHT Ta OL[HIOBAHHSA technologies for the administration of
yeminHocTi 1X peamizarii / To develop healthcare faCI!Itles
programme-targeted documents [lepenatecraniiina npaxtuxka / Pre-
(strategies, programmes, projects) for attestation practical training
the development of healthcare facilities | BuxoHanHA kBaniQikauiinoi poboru /
and provision of quality healthcare Qualification paper
services, monitor and evaluate the
success of their implementation
CPH 2/ | PeanizoByBaT# 3aX0/1H II0JI0 a/IarTaril LndpoBi TeXHOIOTI aAMIHICTPyBaHHs
SLO 2 | ta BOpoBaKeHHS KPAIIHX 3aKy1aiiB 0XOpoHH 370poB’s / Digital

BITUM3HIHUX Ta 3apyOIKHHUX MPAKTUK
BUKOPHUCTaHHS MEJIUYHHUX
iHpOpMaLIHUX CUCTEM Ta IHIIUX
U(PPOBUX TEXHOJOTIN st
aJIMiHICTpYBaHHSI Ta aBTOMaTH3aIli1
TUSTTHHOCTI 3aKJIaJ1iB OXOPOHHU
3mopos’si / To take measures to adapt

technologies for the administration of
healthcare facilities

HR-MeHEeKMEHT METUYHUX i IPUEMCTB /
HR-management of medical enterprises
[Tepenarecraiiina npaktuka / Pre-
attestation practical training

Bukonanss kBarigikauiitHoi po6oTu /
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and implement the best domestic and
foreign practices of using medical
information systems and other digital
technologies for the administration and
automation of healthcare institutions

Qualification paper

CPH 3/
SLO 3

3niiCHIOBATH 3 ypaXyBaHHIM
OCHOBHHX KBaJi(hiKaI[iiHUX BUMOT Y
cdepi 0OXOpPOHH 310pOB’ s MiAOIp
MepCOHAITY, ONITUMI3yBaTH
opraHizaliiiHy CTpyKTypy MEAHYHOTO
3aKJaay, po3poOJIATH CUCTEMY
KOMYHIKaIlii Ta MOTHBAIIil TPaI[iBHUKIB
A0 HaAaHHA MCIUYHUX ITOCITYT BHCOKO1
sikocti / TO recruit staff based on the
basic qualification requirements in the
healthcare sector, optimise the
organisational structure of the
healthcare facility, develop a system of
communication and motivation of
employees to provide high-quality
medical services

CrpareriuyHa Ta MpO€EKTHA JISUTBHICTD B
crcTeMi OXOpoHH 310poB’s / Strategic and
project activities in the healthcare system
HR-management of medical enterprises
[Tepenarecrauiiina npakruka / Pre-
attestation practical training

Bukonanns kBamigikauiitHoi po6oTu /
Qualification paper

2. BUBIPKOBA YACTHHA / SELECTIVE PART

Bu3znauaerbces 3aBasiku BUOOPY 3100yBavaMy HABYAJIbHUX AUCHMILIIH i3 3a1IPOIIOHOBAHOI0
nepedaiky / It is determined by the students’ choice of academic disciplines from the

proposed list

5. PO3IIOALJ OBCAT'Y NPOI'PAMMU 3A OCBITHIMU KOMIIOHEHTAMM /
DISTRIBUTION OF THE PROGRAMME EXTENT BY EDUCATIONAL COMPONENTS

~ ] —
- S
= 2 = =3
. eu . = g g N % e
3 OcsiTHiit komnonent / Educational 55 Z & 2 2
- [<B)
5 components g« ’E 2 % S
= 3 o =5
5 X % £ =g
8 u = e 'S
= o E S5
=0 e 0
= =]
1 OBOB’SI3KOBA YACTHUHA/ 66
MANDATORY PART
11 Huka 3araasnoi migrorosku / General 5
' training cycle
Ino3zemHa MoBa Ju1s ipodeciitHol
31/ G1 | pisnbHocTi (anrmiiicbka / HiMelbKa /
¢paniysska) / Foreign language for 6,0 ic / exam 1,23,4
professional activity (English / German /
French)
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1.2

uka cneniaJbHOI MiATOTOBKM
/ Specialized training cycle

30

121

basosi oucyunninu 3a eanyssio snanvl Basic
disciplines by field of knowledge

10,0

b1 /Bl

VYrpaBiiHHS JIOJICBKUMU pecypcamu /
Human resources management

4,0

ic / exam

b2 /B2

Kpeatusuuii menemxkment / Creative
management

3,0

ic / exam

b3 /B3

Pusuk-menemxment / Risk management

3,0

a3 [ graded
test

1.2.2

Daxosi 0C8IMHI KOMNOHEHMU 3d
cneyianvnicmio | Professional educational
components by specialty

7,5

®1/P1

Iadopmartiiii Ta KOMyHIKaIiiiHi CHCTEMH B
menemxkmenti / Information and
communication systems in management

3,0

ic / exam

o2 /P2

VYupasninus npoextamu / Project
management

4,5

ic / exam

1.2.3

Cneuyianvui 0c8imHi KOMNOHEHMU 34
oceimnwvoio npozpamorio | Special
educational components according to the
EducationalProgramme

12,5

Cl1/s1

CrpareriyHa Ta MpOEKTHA JiSUTHHICTD B
crcremi oxopoHu 310poB’s / Strategic and
project activities in the healthcare system

4,5

ic / exam

C2/S2

[udposi TexHOIOTIT aAMIHICTPYBaHHS
3aKJaIiB oXxoponu 310pos’s / Digital
technologies for the administration of
healthcare facilities

4,0

ic / exam

C3/S3

HR-MeHeKMEHT METUYHUX TTiITPUEMCTB /
HR-management of medical enterprises

4,0

ic / exam

13

IIpakTHYHA MiAroTOBKA 32 cHeniaabHiCTIO
atecranis /Practical training in the specialty
and attestation

30

I/PT

[Mepenarecraniiina npakrtuka / Pre-
attestation practical training

8,0

a3 / graded
test

KP/QP

Bukonanns kBanidikariinoi podoru /
Qualification paper

22,0

BUBIPKOBA YACTHUHA /
SELECTIVE PART

24

B/S

Busznauaerbcs 3aBasiku BUOOPY
3100yBa4YaMM HABYAJIbLHUX JUCUMILIIH i3
3anponoHOBAaHOIO nepediky / It is
determined by the students’ choice of
academic disciplines from the proposed list

Pa3om 32 000B’513k0B010 Ta BUOiIpKOBOIO
yacruHamu / Together with mandatory and
selective parts

90
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6. CTPYKTYPHO-JIOT'TYHA CXEMA / STRUCTURAL
AND LOGICAL SCHEME

[TocmimoBHICTE HABYAIBHOI MISUTBHOCTI 3/7100yBava 3a 00OB’S3KOBOI YAaCTHHOIO OCBITHBOI
nporpamu nonana Huwk4de / The sequence of the applicants’ educational activities of mandatory part

of the educational programme is represented below.

KinpkicTb ocBiTHIX
= KOMIIOHEHT,
o = 2 é = | 10 BUKJIAAAI0THLCH HPOTATOM
=" 8 o H-I“(l) . . . e = =
= S by P¥ OCBITHiX KOMIIOHEHTIB = X _ > z
= | 3 5‘5 = e = = = %
© ER g 2 2
> 2 % 2 2
[>] = (=]
1 31/G1,51/B1, ®2/P2 3
1
2 31/Gl1,Bb2/B2,b53/B3, ®1/P1 4 6
1 60 9
3 31/G1,C1/S1,C3/S3, (B) (S) 3
2 4
4 | 31/G1,C2/S2, (B)(S) 5
5 I1/PT 1
2 3 5 KP/ QP 30 . 2 2

@dakTHYHA KUTBKICTh OCBITHIX KOMIIOHEHT 3 ypaxyBaHHSM BHOIPKOBHX HaBYaIbHUX TUCIHILIIH
BU3HAYAETHCSA MICA OOpaHHS HABYAILHUX IUCIUILTIH 3M100yBadamu Bumoi ocBiTH / The actual number of
educational components taking into account selective academic disciplines, is determined after the selection

of academic disciplines by the higher education applicants




7. MATPHUII BIZIMOBLIHOCTI / COMPLIANCE MATRICES

Tabnuus 1. Marpuis BiOBiIHOCTI BU3HAYCHUX OCBITHBOIO IIPOrPaMOI0 KOMIICTEHTHOCTEH KOMITOHEHTaM OcBiTHROI mporpamu / Table 1. Matrix of
compliance of the competences defined by the Educational Programme with the Educational Programme components

KomnonenTn ocBiTHb0i mporpamu/ Educational components

KomnerentHocti / Competences

31/G1

b1/B1

b2/B2

b3/B3

@1/P1

®2/P2

C1/81

C2/82

C3/83

I11/PT1

KP/QP

3K1/GCl1

+

+

+

+

3K2 / GC2

+

+

3K3 / GC3

3K4 / GC4

3K5/ GC5

3K6 / GC6

3K7/ GC7

CK1/SCl1

CK2/SC2

+ |+ |+ |+

CK3/8C3

CK4/SC4

CKS5 /SC5

CK6 /SC6

CK7/SC7

CK8/SC8

CK9/SC9

CK10/SC10

|+ [+ [+ [+ |+ |+ |+

CKC11/SCS11

CKC12/SCS12

CKC13/SCS13




TaOmui 2. Matpuiis BiAOBIIHOCTI PE3yIbTaTiB HaBYaHHS KOMIIOHEHTaM OCBITHBLOI mporpamu/ Table 2. Matrix of compliance of

learning outcomes with the Educational Programme components

Komnonentn ocBitHboi mporpamu/ Educational components

31/G1

b1/B1

b2/B2

b3/B3

®1/P1

D2/P2

C1/S1

C2/82

C3/S3

IT1/PT1

KP/QP

PesyabTaTnn HaBuanHsi / Learning outcomes

PH1/LO1

+

+

+

PH2 /LO2

+

PH3 /LO3

PH4 /LO4

PH5 /LOS

PH6 /LO6

PH7 /LO7

PHS /LO8

PH9 /LO9

PH10/LO10

PH11/LO11

PH12 /LO12

PHI13/LO13

CPH1 /SLO1

CPH2 /SLO2

CPH3 /SLO3

32



8. MPUKIHLOEBI ITOJIOKEHHS

[Iporpama po3poOsieHa 3 ypaxyBaHHSM HOPMATHUBHHMX Ta I1HCTPYKTUBHHUX
MaTepiaiiB MI>KHApPOIHOTO, Tally3e¢BOro Ta jaepskaBHoro pieuiB: / The Program is
developed taking into account regulatory and instructional materials at the
international, industry and state levels:

1. [Ipo Bumy ocBiTy: 3akoH Ykpainu Big 1 mumas 2014 p. Ne 1556-VII (3i
sminamu). URL: https://zakon.rada.gov.ua/laws/show/1556-18#Text / Pro vyshchu
osvitu: Zakon Ukrainy vid 1 lypnia 2014 r. Ne 1556-VII (zi zminamy). URL:
https://zakon.rada.gov.ua/laws/show/1556-18#Text.

2. IIpo oceity: 3akoH VYkpainu Big S5 BepecHs 2017 p. Ne 2145-VIII (31
sminamu). URL: https://zakon.rada.gov.ua/laws/show/2145-19#Text/ / Pro osvitu:
Zakon Ukrainy vid 5 veresnia 2017 r. Ne 2145-VIIlI (zi zminamy). URL:
https://zakon.rada.gov.ua/laws/show/2145-19#Text.

3. JlineH3iiitHi  yMOBM TMPOBAHKEHHS OCBITHBOI JISUIBHOCTI: MTOCTaHOBA
Kabinetry MinictpiB Ykpainu Big 30 rpynus 2015 p. Ne 1187 (B penaxiiii mocTaHoBU
Kabinery MinictpiB VYkpainum Big 24 Oepesns 2021 p. Ne 365. URL:
https://zakon.rada.gov.ua/laws/show/1187-2015-%D0%BF#Text / Litsenziini umovy
provadzhennia osvitnoi diialnosti: postanova Kabinetu Ministriv Ukrainy vid 30
hrudnia 2015 r. Ne 1187 (v redaktsii postanovy Kabinetu Ministriv Ukrainy vid 24
bereznia 2021 r. Ne 365. URL.: https://zakon.rada.gov.ua/laws/show/1187-2015-
%D0%BF#Text.

4. TTono>keHHsI MIPO aKpeAUTAIII0 OCBITHIX IPOrpam, 3a SIKUMH 3I1ACHIOETHCS
MIJITOTOBKA 3100yBayiB BUIIOI OCBITH, 3aTBEpKeHE Haka3oM MiHICTEpCTBa OCBITH 1
HAayKHU Ykpainu BiJ 11 JIATTHS 2019 p. Ne 977. URL:
https://zakon.rada.gov.ua/laws/show/z0880-19 / Polozhennia pro akredytatsiiu
osvitnikh prohram, za yakymy zdiisniuietsia pidhotovka zdobuvachiv vyshchoi
osvity, zatverdzhene nakazom Ministerstva osvity i nauky Ukrainy vid 11 lypnia
2019 r. Ne 977. URL.: https://zakon.rada.gov.ua/laws/show/z0880-19.

5. Kpurepii omiHOBaHHA SIKOCTI OCBITHBO1 mporpamu. JloaaTok o [lonoxxenns
PO aKpeIUTAIli0 OCBITHIX TMporpaM, 3a SKUMH 3I1MCHIOETHCA TATOTOBKA
3100yBauiB BHIIOl ocBiTH (myHKT 6 posminmy I). URL: https://naga.gov.ua/wp-
content/uploads/2019/09/Kpurepii.pdf. / Kryterii otsiniuvannia yakosti osvitnoi
prohramy. Dodatok do Polozhennia pro akredytatsiiu osvitnikh prohram, za yakymy
zdiisniuietsia pidhotovka zdobuvachiv vyshchoi osvity (punkt 6 rozdilu I). URL:
https://naga.gov.ua/wp-content/uploads/2019/09/Kpurepii.pdf.

6. JIuct MinicTepcTBa OCBiTH 1 Hayku Ykpainu Bix 28 kBiTHs 2017 p. Ne 1/9—
239 moAo0 BUKOPUCTaHHSA y POOOTI 3aKiaiB BUIIOI OCBITHM MPUMIPHUX 3pa3KiB
ocBiTHiX miporpam / Lyst Ministerstva osvity i nauky Ukrainy vid 28 kvitnia 2017 r.
Ne 1/9-239 shchodo vykorystannia u roboti zakladiv vyshchoi osvity prymirnykh
zrazkiv osvitnikh prohram.

7. MeTonuuHi peKoMeHAAIlli Moa0 po3poOJieHHS CTaHAAPTIB BHINOI OCBITH,
3aTBEp/KEHUX Haka3oM MiHicTepcTBa OcBiTH 1 HayKu YKpainu Bin 1 uepBusa 2016 p.
Ne 600 (31 3minamu) / Metodychni rekomendatsii shchodo rozroblennia standartiv
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vyshchoi osvity, zatverdzhenykh nakazom Ministerstva osvity i nauky Ukrainy vid 1
chervnia 2016 r. Ne 600 (zi zminamy).

8. JIuct MinictepcTBa OCBITH 1 Hayku Ykpainu Bim 5 uepBHs 2018 p. Ne 1/9-
377 moa0 HagaHHS PO3’SICHEHH CTOCOBHO OCBiTHIX mporpam / Lyst Ministerstva
osvity i nauky Ukrainy vid 5 chervnia 2018 r. Ne 1/9-377 shchodo nadannia roziasnen
stosovno osvitnikh prohram.

9. Cranmapt BUIOi OCBITH 3a creriaibHIicTIO 073 MeHeIHKMEHT Il APYroro
(Maricrepcbkoro) piBHS BHINOI OCBiTH, ranmy3b 3HaHb 07 VYmpaBimiHHS Ta
aZIMiHICTPYBaHHsI, 3aTBEP/DKCHUN Haka3oM MiHICTEpCTBa OCBITU 1 HaykKd YKpaiHu
Bim 10.07.2019 Ne959. URL: https://mon.gov.ua/storage/app/media/vishcha-
osvita/zatverdzeni%?20standarty/2020/08/05/281publichne-upravlinnya-ta-administru
vannya-magistr.pdf / Standart vyshchoi osvity za spetsialnistiu 073 Menedzhment
dlia druhoho (mahisterskoho) rivnia vyshchoi osvity, haluz znan 07 Upravlinnia ta
administruvannia, zatverdzhenyi nakazom Ministerstva osvity i nauky Ukrainy vid
10.07.2019  Ne  959. URL: https://mon.gov.ua/storage/app/media/vishcha-
osvita/zatverdzeni%?20standarty/2020/08/05/281publichne-upravlinnya-ta-administru
vannya-magistr.pdf.

10. Crpateris  po3Burky  HailloHambHOTO  TEXHIYHOTO  YHIBEPCUTETY
«IainpoBcbka nomitexnikay (2019-2026). URL: http://www.nmu.org.ua/ua/content/
activity/programaroz/NTUDP_Strat 2019.pdf / Stratehiia rozvytku Natsionalnoho
tekhnichnoho universytetu «Dniprovska politekhnika» (2019-2026). URL.:
http://www.nmu.org.ua/ua/content/ activity/programaroz/NTUDP_Strat_2019.pdf.

11. Kgit Cepriii. JlopoxHs kapTa pedopMyBaHHS BHUILOI OCBITH YKpaiHH.
Ocpitas momituka. [lopran rpomancekux ekcmeptiB. URL: http://education-
ua.org/ua/articles/1159-dorozhnya-karta-reformuvannya / Kvit, Serhii. Dorozhnia
karta reformuvannia vyshchoi osvity Ukrainy. Osvitnia polityka. Portal hromadskykh
ekspertiv. URL: http://education-ua.org/ua/articles/1159-dorozhnya-karta-reformu-
vannya.

12. T'nocapiii. HarionanpHe areHTCTBO 13 3a0€3MEUEHHS SIKOCTI BUIO1 OCBITH.
URL: https://naga.gov.ua/wp-content/uploads/2020/01/T'nocapiii.pdf / Hlosarii.
Natsionalne ahentstvo iz zabezpechennia yakosti vyshchoi osvity. URL:
https://naqa.gov.ua/wp-content/uploads/2020/01/T"mocapiii.pdf.

13. HoBigauk xopuctyBaua €KTC. URL: http://mdu.in.ua/Ucheb/dovidnik

koristuvacha_ekts.pdf / Dovidnyk korystuvacha YeKTS. URL: http://mdu.in.ua/
Ucheb/dovidnik _koristuvacha_ekts.pdf

14. MetoauuHl pekoMmeHnauii i po3poOJieHHs [po(duIB CTYNEHEBHX
nporpaM, BKIIOYAIOUYM MPOrpaMHI KOMIETEHTHOCTI Ta NPOrpaMHi pe3yJbTaTu
HaBYaHHs/ mep. 3 aHra. HamioHanbHOro excrepra 3 pedopMyBaHHS BHINOI OCBITH
[Iporpamu Epasmyc+, n-pa texH. Hayk, npod. FO.M. PamkeBuua. Kuis: TOB
«[Tomirpad mwmocx», 2016. 80 c. / Metodychni rekomendatsii dlia rozroblennia profiliv
stupenevykh prohram, vkliuchaiuchy prohramni kompetentnosti ta prohramni
rezultaty navchannia/ per. z anhl. Natsionalnoho eksperta z reformuvannia vyshchoi
osvity Prohramy Erazmus+, d-ra tekhn. nauk, prof. Yu.M. Rashkevycha. Kyiv: TOV
«Polihraf pliusy», 2016. 80 s.
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15. 3axapuenko B. M. Pamku xBamidikauiii y €BpomneicbkoMy OCBITHbOMY
npocropi. HaBuanbHo-MeToanunuii nocionuk / B.M. 3axapuenko, M. B. Mirocos,
. T. IMapmenoBa. Oxneca : HY «OMA», 2017. 88 c. / Zakharchenko V. M. Ramky
kvalifikatsii u Yevropeiskomu osvitnomu prostori. Navchalno-metodychnyi posibnyk
/ V.M. Zakharchenko, M. V. Miiusov, D. H. Parmenova. Odesa : NU «OMA», 2017.
88 s.

16. [TonoxxeHHsT TMpO OpraHizaiilo OCBITHBOrO Iporecy HaiioHansHOTO
TEXHIYHOTO YHIBEPCUTETY «JIHIMpOBChKAa TMOJITEXHIKa» (3aTBepikeHe BueHoro
pagoro HTY «JIIl» Big 25.10.2019 (mpotoxon Ne 20) / MiH-BO OCBITH 1 HAyKH
Vkpaian, Ham.texn. yu-t. Huinpo : HTY «/Il», 2019. 53 c. / Polozhennia pro
orhanizatsiiu  osvitnoho protsesu  Natsionalnoho tekhnichnoho universytetu
«Dniprovska politekhnika» (zatverdzhene Vchenoiu radoiu NTU «DP» vid
25.10.2019 (protokol Ne 20) / Min-vo osvity i nauky Ukrainy, Nats.tekhn. un-t.
Dnipro : NTU «DP», 2019. 53 s.

17. IIpo migrotoBky mo 2023/2024 HaBYaabHOTO POKY: HaKa3 pPEKTOpa
HarionansHOro TEXHIYHOTO yHIBepcuTeTy «/lHimpoBchka momiTexHika» Ne 277a.-r.
Big 07.12.2022 / Pro pidhotovku do 2023/2024 navchalnoho roku: nakaz rektora
Natsionalnoho tekhnichnoho universytetu «Dniprovska politekhnika» Ne 277a.-h. vid
07.12.2022.

18. Tlonmo>keHHsT PO OIIHIOBaHHS pe3yJbTaTIB HAaBUAaHHS 3/00yBadiB BUIIOi
ocBiTH y HamioHanbHOMY TEXHIYHOMY YHIBEpCUTETI «/IHIIPOBCHKA MOMITEXHIKA,
3aTBEp/KEHOro pimeHHsM BueHnoi paau yHiBepcutery Bing 26 rpyaus 2017 p.,
npotokos1 Ne 20 (i3 3MiHaMU Ta JOMOBHEHHSIMH, 3aTBEp/KEHUMHU BueHOlO panioro
HTY «/lninmpoBchka nomitexHikay Bix 18.09.2018, 11.12.2018 ta 08.12.2021). / Min-
BO OCBiTH 1 Hayku Ykpainu, Ham. texn. yH-1. Juinpo : HTY «Il», 2017. 27 c. /
Polozhennia pro otsiniuvannia rezultativ navchannia zdobuvachiv vyshchoi osvity u
Natsionalnomu  tekhnichnomu  universyteti ~ «Dniprovska  politekhnikay,
zatverdzhenoho rishenniam Vchenoi rady universytetu vid 26 hrudnia 2017 r.,
protokol Ne 20 (iz zminamy ta dopovnenniamy, zatverdzhenymy Vchenoiu radoiu
NTU «Dniprovska politekhnika» vid 18.09.2018, 11.12.2018 ta 08.12.2021). / Min-
vo osvity i nauky Ukrainy, Nats. tekhn. un-t. Dnipro : NTU «DP», 2017. 27 s.

19. Tlono>keHHsT TPO TPOBENCHHS TMPAKTHKKA 3100yBadiB BUIIOI OCBITH
HamionaneHOro  TEXHIYHOTO  yHIBepcUTeTy  «JIHIIpOBChKa  MOJITEXHIKa»
(3aTBepmxere Buenoro pamgoro HTY «/II1» Big 11 rpynus 2018 p., npotokoia Ne 15) /
M-Bo ocBiTH 1 Hayku Ykpainu, Ham. texH. ya-T. Juinpo : HTY «II1», 2018. 21 c. /
Polozhennia pro provedennia praktyky zdobuvachiv vyshchoi osvity Natsionalnoho
tekhnichnoho universytetu «Dniprovska politekhnika» (zatverdzhene Vchenoiu
radoiu NTU «DP» vid 11 hrudnia 2018 r., protokol Ne 15) / M-vo osvity i nauky
Ukrainy, Nats. tekhn. un-t. Dnipro : NTU «DP», 2018. 21 s.

20. TTonoxxeHHst mMpo opraxizamito arecrtaiii 3100yBadiB Buioi ocBitu HTY
«/IninpoBchka momiTexHikay (3arBep/keHe Buenoro pamoro HTY «JIl» Big 11
rpyass 2018 p. (mpotoxos Ne 15) / M-Bo ocBiTu 1 Hayku Ykpainu, Harl. TexH. yH-T.
Huinpo : HTY «JIl», 2018. 40 c. / Polozhennia pro orhanizatsiiu atestatsii
zdobuvachiv vyshchoi osvity NTU «Dniprovska politekhnika» (zatverdzhene
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Vchenoiu radoiu NTU «DP» vid 11 hrudnia 2018 r. (protokol Ne 15) / M-vo osvity i
nauky Ukrainy, Nats. tekhn. un-t. Dnipro : NTU «DP», 2018. 40 s.

21. TlonoxkeHHsT TpPO HABYAIBHO-METOAMYHE 3a0€3MEYEHHS  OCBITHHOTO
nporiecy HallioHalbHOrO TEXHIYHOTO YHIBEPCHUTETY «/[HIMpoBChKa mosiTexHikay (i3
3MiHaMH Ta JAomoBHeHHAMH Biag 29.09.2022, 3atBepmxeHuMu BueHoro pajioro
yHiBepcuTeTy, poTokoa Ne 9) / M-Bo ocBiTH 1 Hayku Ykpainu, Hai. TexH. yH-T.
Huinpo : HTY «JIl», 2019. 23 c. / Polozhennia pro navchalno-metodychne
zabezpechennia osvitnoho protsesu Natsionalnoho tekhnichnoho universytetu
«Dniprovska politekhnika» (iz zminamy ta dopovnenniamy vid 29.09.2022,
zatverdzhenymy Vchenoiu radoiu universytetu, protokol Ne 9) / M-vo osvity i nauky
Ukrainy, Nats. tekhn. un-t. Dnipro : NTU «DP», 2019. 23 s.

22. TlonoxeHHsT TpPO CUCTEMYy 3amo0iraHHs Ta BUSBJICHHS IUIariaty B
HamionanbHOMY ~ TEXHIYHOMY  yHIBEpcUTETI  «JIHIIPOBCbKA  MOJITEXHIKa»
(3atBepmxene Buenoro pagoro HTY «/II1» Bix 13 uepBus 2018 p., mporokon Ne§) (31
3MiHaMH Ta JOMOBHEHHSAMH, 3aTBep/ukeHHMMH Buenoro pamoro HTY «JIl» Bix
26.03.2019) / M-Bo ocBitu 1 Hayku Ykpainu, Ham. texs. yH-T. Huinpo : HTY «/I1»,
2019. 11 c. / Polozhennia pro systemu zapobihannia ta vyiavlennia plahiatu v
Natsionalnomu tekhnichnomu universyteti «Dniprovska politekhnika» (zatverdzhene
Vchenoiu radoiu NTU «DP» vid 13 chervnia 2018 r., protokol Ne8) (zi zminamy ta
dopovnenniamy, zatverdzhenymy Vchenoiu radoiu NTU «DP» vid 26.03.2019) / M-
vo osvity i nauky Ukrainy, Nats. tekhn. un-t. Dnipro : NTU «DP», 2019. 11 s.

23. JlommoBHeHHs 10 [lomokeHHS MpoO OpraHi3aimiro OCBITHHOTO TPOIECY Ta
[TonoxeHHst mpo opraHi3allito arecTaiii 3100yBadiB BUILO1 OCBITH B HalioHansHOMY
TEXHIYHOMY YyHIBEpCUTETI «JIHIMpPOBChKa TOMITEXHIKa» MIOAO0 BUKOPUCTAHHS
JMCTAHIIIMHUX TEXHOJOTIM Jisl arecTtailii 3700yBadiB BUIOI OCBITH (3aTBEpIKEHE
Buenoro pamoro HTY «JII1» Bix 28 Tpasus 2020 p. (mpotokoa Ne 5). / M-Bo ocBiTH i
Hayku Ykpainu, Ham. texn. yH-T. JIninpo : HTY «JIIT», 2020. 11 ¢. / Dopovnennia
do Polozhennia pro orhanizatsiiu osvitnoho protsesu ta Polozhennia pro orhanizatsiiu
atestatsii zdobuvachiv vyshchoi osvity v Natsionalnomu tekhnichnomu universyteti
«Dniprovska politekhnika» shchodo vykorystannia dystantsiinykh tekhnolohii dlia
atestatsii zdobuvachiv vyshchoi osvity (zatverdzhene Vchenoiu radoiu NTU «DP»
vid 28 travnia 2020 r. (protokol Ne 5). / M-vo osvity i nauky Ukrainy, Nats. tekhn.
un-t. Dnipro : NTU «DP», 2020. 11 s.

24. JlTonoBHeHHst 10 [lonokeHHST TPO OpraHizaififo OCBITHBOTO IMPOIECYy B
HanionanbHOMY TEXHIYHOMY YHIBEPCUTETI «JIHIMpPOBChKA MOJITEXHIKa» TMiJ Yac
BUKOPUCTAHHS JUCTAHIIMHUX TEXHOJOTIM (IMOTOYHUN Ta CEMECTPOBUM KOHTPOJb
pe3yibTaTiB HaBYaHHS 3/100yBayiB BHILOI OCBITH). (3aTBep/ukeHe BueHow pajoro
HTY «Il» Bix 28 tpaBust 2020 p. (mpotokon Ne 5) / M-Bo OcBiTH 1 Hayku YKpaiHu,
Harr. texH. yH-T. Juinpo : HTY «/II1», 2020. 7 c. / Dopovnennia do Polozhennia pro
orhanizatsiiu osvitnoho protsesu v Natsionalnomu tekhnichnomu universyteti
«Dniprovska politekhnika» pid chas vykorystannia dystantsiinykh tekhnolohii
(potochnyi ta semestrovyi kontrol rezultativ navchannia zdobuvachiv vyshchoi
osvity). (zatverdzhene Vchenoiu radoiu NTU «DP» vid 28 travnia 2020 r. (protokol
Ne 5) / M-vo osvity i nauky Ukrainy, Nats. tekhn. un-t. Dnipro : NTU «DP», 2020. 7
S.
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OcBiTHS Tporpama ONPHIIOJHIOETHCS HAa CaWTl YHIBEPCUTETY 10 IOYATKY
npuiiomy cTyaeHTiB Ha HaBuanHs / The Educational Programme is published on the
university’s website before the start of student admission.

OcBITHS MporpaMa MOIINPIOETHCS Ha BC1 Kadeapu YHIBEPCUTETY Ta BBOJUTHCS
B mito 3_01 Bepecus 2024 poxy / The Educational Programme applies to all
departments of the University and will be implemented from September 1, 2024.

TepMiH 1111 OCBITHBOI IpOrpaMu HE MOKe TIepeBUIyBaTH 1 pik 4 Micsill Ta/abo
nepion akpeauTarii. OCBITHS Hporpama Miisirae MEperjsay Ta JOONpPaIOBaHHIO
BIJIMOBIHO /10 3MiH HOPMaTUBHOI 6a3u YKpainu B cdepl BUIIOI OCBITH, ajie HE piJIiie
onHoro pa3y Ha pik / The Educational Programme duration cannot exceed 1 year 4
months and/or the period of accreditation. The Educational Programme is subject to
review and revision in accordance with changes in the regulatory framework of
Ukraine in the field of higher education, but at least once a year.

BianoBinaneHIiCTh 3a SIKICTh Ta YHIKQJIbHI KOHKYPEHTHI MepeBaru OCBITHHOI
nporpamMM Hece rapaHT OCBITHbOI mporpamu / The guarantor of the Educational
Programme is responsible for the quality and unique competitive advantages of the
Educational Programme.



HaBuanbHe BuIanas

Yukapenko Ipuna ApkajiiBHa
Baronosa Onekcanapa ['puropisua
Pomantox Haranis MukonaiBHa
boponin €reniit [BanoBuu
Xoxwuso Ipuna IBaniBHa
MamaroBa TetsiHa BanepiiBHa
[Taneupka I'anna BikTopiBHa

OCBITHBO-ITPOPECIHA ITPOT'PAMA BUIIIOI OCBITH
«MeHeI;KMEeHT B 0XOPOHI 310pOB’s»

Enextponnuii pecypc

Bupgano
y HarionaibHOMy TEXHIYHOMY YHIBEpCUTETI «J{HIMPOBCHKA MOTITEXHIKAY.
CaigonrBo nipo BHeceHHs 10 JlepxkaBHoro peectpy JK Ne 1842 Bix 11.06.2004.
49005, m. JIninpo, pocn. Jl. SAABopHuiekoro, 19.



